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QUESTION OF THE WEEK:

Though it’s early, we asked for
community residents what do they
have planned for Thanksgiving?

“For Thanksgiv-
ing, I am hav-
ing family and
friends from out
of town come
down to Mil-
waukee to hang
out, eat good
and amazing food, and have fun.”

MATTHEW
MOORE

“I am hosting
Thanksgiving
dinner for
friends and
family, serving
delicious pas-
tries from my
native Puerto
Rico.”

MONIQUE
CABASSA

“I am going to
cook the biggest
turkey I can find
and serve it to
my family and
friends in my
home. For my
folks, food means
love, and I have a lot of love to give.
Feeling blessed to be able to do it.”

UNA VAN
DUVALL

“(Husband) Ron
and I will have all
our children home
from Texas,
Florida, and here
in Milwaukee. We
will share stories of
gratitude over
Thanksgiving
bread and liht the fire place for the first
time this (holiday) season.”

ANGELA
ADAMS

HAHA
BABA
RIRI
GAGA
NINI??
(What’s 

The News?) 
National

News Briefs

Former Mas-
sachusetts Gov.
Deval Patrick
announced
Wednesday he
will seek the
Democratic
presidential
nomination. A
close friend and ally of former
President Barack Obama, Patrick
had initially ruled out a presidential
bid. But after reportedly talking to
Democratic operatives and donors
decided to launch the campaign
despite fast-approaching deadlines
to get on the ballot in key states.
Patrick was the first Black governor
in Massachusetts’ history. Since
leaving the governor’s office,
Patrick has worked as a managing
director for Bain Capital — a com-
pany co-founded by Mitt Romney
and widely criticized by Democrats
during Romney’s 2012 Republican
presidential campaign.—TheGrio

Rap megastar
Nicki Minaj in-
advertently
upset fans and
non-fans with a
tweet claiming
that online, she
is treated better
by White people
than “the Blacks.” Minaj, who has
since deleted the troublesome
tweet, is believed to have been re-
ferring to Black media outlets—
specifically, syndicated television
talk show host, Wendy Williams. Ac-
cording to Complex magazine,
Minaj reportedly wrote on November
5: “What the white ppl post.
>>>>>>. The blacks only post the
few seconds where I raise my voice
to push their narrative.”  Minaj’s
comments arent’ sitting well with
many Blacks or her fans. One re-
spondent to her tweet questioned
her use of the phrase: “the Blacks”
which, the fan said furthers the idea
“blacks” aren’t people.—TheGrio

A new report
from the FBI re-
veals hate
crime murders
increased
sharply in 2018,
giving credence
to the argument that rhetoric coming
from the Trump administration has
emboldened hate culture in Amer-
ica. The FBI data revealed not only
did hate-based homicides see a sig-
nificant increase to 24 from 15 in
2017, but last year saw the most
hate-motivated violent offences in
17 years. 
In 2018, law enforcement  logged

3,099 violent hate crimes, the most
since 3,567 violent hate offenses
that were reported in 2001. 
Experts say the rise shows how

racially charged political rhetoric
and vitriol on social media has
prompted offenders who once di-
rected their rage into property dam-
age to now point their rage at actual
people.—TheGrio

Dr. Fuller asked that question in an email he recently sent to 46 com-
munity activists, fellow educators, local and state politicians, business
owners and entrepreneurs, the heads of community-based organizations,
journalists and advocates who routinely speak out on various issues ger-
main to Black Milwaukee.
Dr. Fuller’s question was related to newly released reading scores by

the National Assessment of Educational Progress. 
On the Trial Urban District Assessment (TUDA) portion of the test,

which looked at the scores of 25 of the largest school districts in the
country, Milwaukee scored 180, placing the city at the BOTTOM, tied
with Detroit.
That’s bad! But what’s the real tragedy about the abysmal reading

test score? It’s this…
In his letter, Fuller reminded the leaders that in the spring of 2010,

he sent out an email to call attention to the fact Black children on the
National Assessment of Education Progress’ Report Card (yes, the same
test) which revealed Milwaukee had the lowest average scale scores for
African American students in the United States. On the TUDA score

Barbers from several local barbershops helped males attending the “Cut&Tie Job and Health Fair”
at the Martin Luther King Community Center clean-up “real good.” The event was held for under-
priviledged young men of the community to help them prepare for potential job interviews. They
were also given the opportunity to do mock job interviews in prepareation for the real thing, and
get resume building assistance. Not only were there free haircuts, free ties were also given away.
There was also resources available to help individuals get housing. There were also onsite appli-
cations available for health insurance and Foodshare. The King Community Center is located at
1531 W. Vliet St. Victory Temple Church sponsored the event.—Photo by Yvonne Kemp

The League of Martin recently recognized 10 local individuals for their contributions towards mak-
ing Milwaukee a safer city during its 2019 Masquerade Edition Ball held at The Rave/Eagles
Club, 2401 W. Wisconsin Ave. The awardees were (front row, seated left to right): Kwabena An-
toine Nixon, Edith Hudson, Steve O’Connell, Marlon Lock, Jr. (holding his dad’s—Pastor Marlon
Lock, Sr.—award), and Denita R. Ball. (Back row, left to right): Ervin “Skip” Henderson, DJ Tony
Neal, Tracey Dent, Pastor Lock, Muhibb Dyer, and Ray Banks. A portion of the proceeds will go
to the League’s scholarship fund. TMJ 4 news anchor Shannon Sims was the Mistress of Cere-
monies.—Photo by Yvonne Kemp

State education department
“report card” reveals 
Milwaukee choice schools 
out do city’s public schools
Yet another indication

of the abysmal state of
education in the local
community was revealed
Tuesday with the release
of the Wisconsin Depart-
ment of Public Instruc-
tion’s annual “Report
Card.”
The latest report revealed an al-

most even split of schools that
meet and did not meet expecta-
tions in Milwaukee.
The department’s data showed

Milwaukee Public Schools scored
slightly less than 59% out of a
possible 100.  Seventy MPS
schools met expectation, while 69
did not.
The annual report, which in-

cludes all public, private and
charter schools, ranks them based
on a variety of metrics, including standardized tests, student achievement, and how the school performs in
improving students’ overall achievement over the course of a school semester. The Report Cards also notes
graduation rates and readiness for college.
Surprisingly, schools participating in the Milwaukee Parental School Choice program outperformed Mil-

waukee public schools. 
There are over 130 private schools participating in the 30-year-old choice program which empowers par-

ents to choose their children’s’ schools with state resources. That amounts to 60% of what is allocated for
MPS.  Nonetheless, 112 met or exceeded expectations out of 134 schools. 
Of the 156-charter school analyzed, 134 met or exceeded expectations. 
Milwaukee’s College Prep was ranked among the top MPS contracted schools, although the Milwaukee

Teachers Union is seeking to have that school dropped because most of its teachers are not members of
the union. 
Milwaukee College Prep, with three highly touted campuses, serves mostly African American children.
Because of the timing of the report’s finding, the Community Journal has not been able to analyze all of

the data, including the ranking of individual schools in Milwaukee.  It is, however, widely accepted that
North Division is the lowest ranking school in the district, if not the state. --Mikel Holt

PULSEOF THE
COMMUNITY

“There are over 130 private schools participating
in the 30-year-old choice program which empow-
ers parents to choose their children’s’ schools
with state resources. That amounts to 60% of

what is allocated for MPS.  Nonetheless, 112 met
or exceeded expectations out of 134 schools.” 

“Have we no shame?”
That was the question posed by
noted activist and educator Dr.
Howard Fuller, founder and director
of the Institute for the Transformation
of Learning at Marquette University,
to Black leadership. 

MCJMCJ EDITORIALEDITORIAL

(continued on page 5)

Gettin’
clean
for the
job
scene!

Helping to make our city safer!
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Pack get back on winning
track with win over the
Carolina Panthers!

The Green Bay Packers
bounced back from their
embarrassing loss to the
San Diego Chargers a
week ago with a big win
this past Sunday over the
Carolina Panthers, 24 to
16 at legendary Lambeau
Field. There was plenty of
“Packer weather” as the
snow and wind made for
an exciting and appropriate
backdrop for the game as
the Pack rediscovered their
running game, which al-
lowed star Quarterback
Aaron Rogers and pro-
bowl Wide Receiver Da-
vante Adams to sting the
Panthers repeatedly
throughout the game. In
the end, it came down to a
goal line stand by the
Packer defense preventing
Panthers Running Back
Christian McCaffery from
getting into the end
zone.—Photo by Kim
Robinson



Community event
to highlight 
diverse business 
opportunities 
during DNC
Aldermen Russell W. Stamper, II and

Khalif J. Rainey invite residents to attend
a community event on Monday, Novem-
ber 18 featuring members from the Mil-
waukee 2020 Host Committee. 
The event, hosted by the Office of Small

Business Development, will take place
from 5:00 – 7:30 p.m. at St. Ann’s Inter-
generational Center, 2450 W. North Ave.
“This event will be a great avenue for

residents and business owners to receive
an update on DNC activities and learn
what opportunities are available for them
to get involved,” said Alderman Rainey.
The event will feature a presentation

and update on diverse business opportu-
nities from 2020 Milwaukee Host Commit-

tee Vice President of Diversity, Vendor
Accountability and Growth, Lafayette
Crump. 
After the presentation, attendees will be

able to participate in a strategic match-
making session to connect with other
business owners to discuss potential col-
laborative partnerships to increase their
chances of providing goods or services
for the convention.
“As we continue to approach the DNC,

we want to make sure residents and busi-
ness owners have all the information and
resources needed to be successful. The
matchmaking session is a great way for
like-minded people to connect in advance
of next year’s convention,” said Alderman
Stamper.
The event is free and open to the public

and refreshments will be served. All atten-
dees are asked to register at https://city-
seminar.eventbrite.com.
For more information contact the Office

of Small Business Development at (414)
286-5553 or OSBD@Milwaukee.gov. For
more information on the 2020 DNC, visit
www.milwaukee2020.com.
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AALAM Seeks to 
Transform Milwaukee
by Advancing African 
American Leadership
Local organization cultivates diverse and influ-
ential network to transform Milwaukee into a
more inclusive city where everyone can thrive
This Friday, November 15, from 10 a.m.
to 11 a.m. at the ManpowerGroup head-
quarters, the African American Leader-
ship Alliance of Milwaukee (AALAM) is
hosting a press conference to publicly
launch as an organization. 
AALAM addresses Milwaukee’s racial disparity by focusing on sustaining

African American talent in the region through a system-wide approach that
supports and develops leadership in all civic sectors and at all levels of the
community.
In 2017, more than 80 African American leaders and allies came together

to participate in a three-day strategic training to identify solutions to address
racial disparities and improve the vitality of African Americans in the Mil-
waukee region. 
Building upon the 12-year history of the African American Leadership Pro-

gram (AALP), Milwaukee’s premier leadership experience for developing
high-performing African American leaders, AALAM provides a cross-sector
network of African American leaders and allies dedicated to developing, sup-
porting, and positioning Milwaukee's pool of African American talent. 

First Person:
Milwaukee 
offers its 
Support to
Camille Mays
and Family
The Health Department’s
OFFICE OF 
VIOLENCE 
PREVENTION calls on
the community to come
together for justice in this
case and an end gun vio-
lence in our city
Today we mourn the loss of an-

other life in our city.  This particular
tragedy hits close to the hearts of
city officials that have worked with
Camille over the years.  Mayor Tom
Barrett, Health Commissioner Dr.
Jeanette
Kowalik and
Violence Pre-
vention Di-
rector Reggie
Moore offer
their deepest
sympathies to
Camille and
her family
during this
extremely dif-
ficult time.
We stand with
community activists, agencies, and
others in demanding justice for the
murder of Darnell Woodard.  We
encourage the community to share
any information that can lead to the
apprehension and conviction of
those responsible.
As a long-time community advo-

cate, Camille has worked with
many families in our city who have
been touched by violence or other
forms of tragedy.  Often, Camille is
one of the first people called to pro-
vide guidance and support in times
of crisis.  
Today, she needs and deserves

our support.  We ask that anyone
with information to call the Mil-
waukee Crime Stoppers tipline at:
414-224-TIPS.  Calls are com-
pletely confidential and anonymous.
There are financial rewards offered
for credible tips that lead to an ar-
rest or conviction.
The City of Milwaukee, through

As America moves toward
becoming a cashless society,
The Salvation Army is making
it easier for donors to give
back during the Christmas
season by making a gift with
Apple Pay or Google Pay at
the iconic Red Kettles. 
The Salvation Army has

placed smart chips and QR
codes on 120 Red Kettle
signs across the county, al-
lowing shoppers to “bump” or
scan their phones to make a
digital donation. 
Shoppers will be directed to

a custom donation page that
accepts Apple or Google pay-
ment options. The funds will
then be distributed to local
Salvation Army units based
on the donor’s billing ZIP
code, and an email receipt
will be sent directly to their
phone. 
“Kettle Pay makes it even

easier for donors to join The
Salvation Army’s Fight for
Good. 
It provides an opportunity

for people to fight for the mil-
lions of Americans experienc-
ing poverty by raising money
for Salvation Army programs
in their communities, includ-
ing food for the hungry, shel-
ter for the homeless and
Christmas assistance for fam-
ilies in need,” said Major
Steve Woodard, Coordinator
for The Salvation Army of Mil-
waukee County. 
Now in its 129th year, The

Salvation Army’s Red Kettle
Campaign is one of the oldest
and largest charitable cam-
paigns in the world. Dona-
tions will be accepted at any

of the more than 120 tradi-
tional Red Kettles found
around Milwaukee County,
online at SAMilwaukee.org,
or on your phone by texting

MKE to 24365. 
To learn more and join The

Salvation Army in the #Fight-
ForGood, visit SAMilwau-
kee.org. 

COMMUNITY411
NEWS OF UPCOMING EVENTS

The Salvation Army Introduces
“Kettle Pay” Red Kettles will be out
from November 15 to December 24 

(continued on page 7)

Liz Gilbert (far right at podium), president of Milwaukee DNC2020 Host Committee, shares a laugh with three
local journalists who questioned her about next year’s political convention and how the committee plans to make
it one of the most inclusive and community friendly conventions ever during the Milwaukee Press Club’s “News-
maker Luncheon” at the Newsroom Pub, the headquarters of the press club. One of the things Gilbert said the
committee will do is host three summits in the community to ask residents what they want to see the convention
address as it relates to issues the city and nation face, and activities that will be inclusive for those who won’t
be able to attend the event, which will be held at the Fiserv Forum.—Photo by Thomas Mitchell, Jr.

(continued on page 7)

Darnell
Woodard

The Making of a Political ConventionThe Making of a Political Convention
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RELIGIONRELIGION

Monumental Missionary Baptist Church pastor, Rev. Roy C. Watson and his wife,
church First Lady Sharon Watson will be feted by the church’s congregtion No-
vember 17 during morning worship service. The pastor and first lady will be cele-
brating 20 years leading Monumental MBC, located at 2407 W. North Ave.—Photo
by Yvonne Kemp

Pastor and First
Lady to celebrate
20 years at 
Monumental MBCNew Jersey Seminary to Pay

$27 Million in Reparations
for Ties to Slavery
The Princeton Theological
Seminary, in Princeton, NJ,
has set aside $27 million to
pay reparations for its ties to
slavery.
Among the institutions of higher education, the

more than two-hundred-year-old Seminary joined
Rutgers and Princeton Universities to publicly dis-
close their ties to the slave trade.
However, neither Rutgers nor Princeton have

pledged reparations.
The Seminary recently began a study of its history

with the enslavement of African Americans after three
Black seminarians launched a petition calling for
reparations.
“These payments are an act of repentance,” M.

Craig Barnes, president of the Seminary, said in a
statement. “We are committed to telling the truth,”
Barnes said.
Although he noted that the Seminary never owned

slaves, it was complicit in the slave trade.
Barnes said Princeton Theological Seminary bene-

fitted from the slave economy when it invested in
Southern banks. They also received funds from
donors who directly profited from slavery, and the
founding fathers of the academy used slave labor.
Faculty leaders also once advocated for sending

free Black people to Liberia.
“The Seminary’s ties to slavery are a part of our

story,” Barnes stated. “It is important to acknowledge
that our founders were entangled with slavery and
could not envision a fully integrated society. 
“We did not want to shy away from the uncomfort-

able part of our history and the difficult conversations
that revealing the truth would produce.”
The Princeton Theological Seminary was the first

Seminary founded by the General Assembly of the
Presbyterian Church in 1812. The establishment of
The Theological Seminary at Princeton marked a
turning point in American theological education, ac-
cording to historians at the school.
The College of New Jersey, later known as Prince-

ton University, was supportive of this plan, historians
stated.
With fewer than a dozen students, in 1812,

Archibald Alexander was the first— and for one year
the only — professor at the Seminary. He was joined
the following year by a second professor, Samuel
Miller, who came to Princeton from the ministry of
the Wall Street Church in New York.
John White, the dean of students and vice president

of student relations, said in a statement that the repa-
rations decision came after a lengthy historical audit
and the formation of a task force to investigate the
Seminary’s past.
“This is the beginning of the process of repair that

will be ongoing,” White stated.
White served as chair of the task force, which in-

cluded trustees, faculty, administrators, students, and
alumni.
He noted that they took part in a deliberative

process to provide opportunities for the campus com-
munity to discuss and respond to the audit report.
The task force hosted more than 25 events, meet-

ings, and conversations on the campus in the previous
academic year.
Feedback gathered from students, faculty, adminis-

trators, and alumni were incorporated in the recom-
mendations presented to the Seminary’s board. The
Board of Trustees also conducted a year-long process
of study, the Seminary’s website reported.
“From the beginning, the Board of Trustees has en-

couraged a thorough process of understanding our
history that would lead to a meaningful response,”
White stated.
With an immediate rollout of the plan and continu-

ation through 2024, the Seminary intends to make a
“meaningful and lasting change” with the more than
20 approved initiatives, including:
Offering 30 new scholarships, valued at the cost of

tuition plus $15,000, for students who are descendants
of slaves or from underrepresented groups
Hiring a full-time director of the Center for Black

Church Studies
Hiring a new faculty member whose research and

teaching will give critical attention to African Amer-
ican experience and ecclesial life
Changes in the Seminary curriculum, including a

required cross-cultural component and integrating
into the first-year curriculum for every master’s stu-
dent, sustained academic engagement with the impli-
cations of the historical audit
Designating five doctoral fellowships for students

who are descendants of slaves or from underrepre-
sented groups
Naming the library after Theodore Sedgwick

Wright, the first African American to attend and grad-
uate from Princeton Seminary
Naming the Center for Black Church Studies after

Betsey Stockton, a prominent African American edu-
cator in Princeton during the antebellum North and a
Presbyterian missionary in the Sandwich Islands (pre-
sent-day Hawaii). Before gaining freedom, Stockton
was a slave to the chair of Princeton Seminary’s
Board of Trustees.
Enhancing community partnerships and supporting

historically disenfranchised communities in and
around Princeton
Ensuring every member of the Princeton Seminary

community understands its history
A committee has been established to oversee the

implementation of the plan and will regularly report
progress to the board.
The program costs for the responses represent a

commitment of more than $1 million annually on an
ongoing basis.
To sustain this programming in perpetuity, $27.6

million will be reserved in the endowment.
“Seminary’s ties to slavery are a part of our story.

It is important to acknowledge that our founders were
entangled with slavery and could not envision a fully
integrated society,” Barnes stated.
“We did not want to shy away from the uncomfort-

able part of our history and the difficult conversations
that revealing the truth would produce.”

By Stacy M. Brown, NNPA Newswire
Correspondent, posted on Nov. 1, 2019

“The Seminary’s ties to slav-
ery are a part of our story,”
Barnes stated. “It is impor-

tant to acknowledge that our
founders were entangled

with slavery and could not
envision a fully integrated

society. We did not want to
shy away from the uncom-
fortable part of our history
and the difficult conversa-

tions that revealing the truth
would produce.”
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PERSPECTIVESPERSPECTIVES “Struggle is a never ending process.
Freedom is never really won, you
earn it and win it in every genera-

tion.” —Coretta Scott King

QUOTE OF THE WEEK

that year, Milwaukee’s score was
187. The only district lower than
us…Detroit!
Dr. Fuller reminded the com-

munity leaders that the 2010 score
led to a meeting at New Hope
Missionary Baptist Church, out of
which was created the Milwaukee
Summer Reading Project. In its
first, and succeeding eight years,
the program showed tangible,
positive results in reading; each
year elevating reading scores by a
full grade level.
“But, like a lot of things that involve Black people, we could not keep

it going because we could not raise the dollars,” Dr. Fuller said in his
recent email. “At the end, two people were begging for money: Cory
Nettles and Howard Fuller.”
Yup; despite Fuller’s call to action 10 years ago, despite the relatively

small success of a program created to address the reading problem of
Milwaukee’s Black children, the city finished tied for “WORSE” with
Detroit this year—2019—than it did in 2009! 
“Here we are 10 years later; worse than we were before. Our children

continue to need us and we continue to fail them,” he accused the com-
munity leadership. 
“We have all of these positions. We make all kinds of pronounce-

ments. We have award dinners and luncheons, etc., etc. And yet, we
continue to allow our children to not be able to read. This is outrageous!
That’s why Dr. Fuller questioned the level of commitment by Mil-

waukee’s Black community leadership in helping its most precious
commodity—our children.  
Fuller’s question was, coincidently, also asked by MCJ Associate

Publisher Mikel Holt in both his Signifyin’ column last week, and while
appearing on Daryl Fortune’s Monday radio talk show on radio station
WNOV. Holt expressed anger over the silence about the Report Card
results, and another study that revealed Milwaukee is home to the
widest racial academic achievement gap in the country.  
Holt pointed fingers at not only the MPS board of directors, but also

the governor, who provided no solutions during his tenure as state su-
perintendent; local politicians who are hiding their heads in the sand,
and particularly state lawmakers who are entrusted with the power to
force changes in the failing status quo, but don’t use that power.  
He also expressed disappointment that the appointed state superin-

tendent offered only the disingenuous comment that African Americans
students face a ‘crisis.’
We agree, it’s a crisis.  But worse is a crisis of leadership.
If history is the best judge, we shouldn’t expect a revelation with the

DPI Report Card, which was released Tuesday.  As reported in this pub-
lication, it reveals half of our local schools aren’t meeting basic expec-
tations. That means we are all but guaranteed of losing another
generation of Black children.  
We don’t buy the excuse offered by poverty pimps and other special

interests that our children are less intelligent or handicapped by poverty.
If that’s the case, maybe we should just close down the schools and let
each family fend for itself.  The alternative is to demand reforms or
scream so loudly the coordinators of next year’s Democratic convention
hear us all over the country.  
Already, there are reports of demonstrations by parents, educational

advocates and others.  There is also the potential of Wisconsin again
falling to Donald Trump because of voter apathy generated by the re-
ality that our most fundamental concerns are not being addressed.
The results of this year’s reading test and academic achievement

study is proof the time for pontificating, self-serving pronouncements,
and meaningless speeches is over! The time for action is now!  
And maybe that action should start with a demand from politicians,

civil rights organizations and the school board to come to a meeting of
the minds, or find new jobs.  
As Fuller often explains, many African tribal members begin their

conversation with the question, ‘how are the children?’
Let those entrusted with their welfare be forced to answer that ques-

tion.

MCJ EDITORIALMCJ EDITORIAL
(continued from front page) Happy to be Nappy!

Without realizing its ramifications, my
involvement in a protest against naval
regulations focusing on “Black hair”
prompted a change in military regulations
that continues to be felt by African Amer-
ican sailors a half-century later.
The protest came about in 1970 after an amendment in naval regulations

concerning hair length.
The new regulation allowed personnel to grow their hair to up to three

inches, and to have facial hair.
That was good news for most White personnel but created a conflict when

a group of brothers decided to test the ethnically biased paradigm by “comb-
ing out” our mini-Afros.
Back in the day, African American sailors stationed in the continental USA

would pack down our nappy locks with Murray or some other type of thick
grease while on duty, and then pick it out when we went into town on liberty
or leave.
Our rationale was centered on our efforts to integrate into the community

without being identified as military.
We were treated differently than civilians, and it was easy to identify us

because of our hair, which by regulation had to be kept short and uniform.
Thus, the new regulation was seen as a Godsend of sorts, until the first ship-

wide inspection.
Somewhat surprisingly, nearly every brother who “combed” out his hair

was put on report, because his hair was considered too long and unruly, even
if it was less than three inches.
In case you never saw a White person up close, Caucasian hair lays flat,

while ours reach out to the stars.
In essence, our hair would extend beyond our hats, giving the illusion of

being longer than it was.
After the inspection, a brother came up with a brilliant idea, which was

consistent with other demonstrations to integrate the Navy, which was the
last branch of the service to rid itself of racist policies. It was almost unani-
mous that we would show up to the next inspection with our hair braided.
Unfortunately, the plan backfired for two reasons.
The first being that while nearly everyone committed to the demonstration,

on the day of inspection, only three of us actually followed through. I was
one of those three. 
Lesson number one: Never assume all brothers who talk the talk, will walk

the plank to protest injustice.
Reason two?
The officers responded to our creative protest by putting us on report, again,

this time for wearing “illegal” hairstyles. In case you are unaware of the mil-
itary regulations, that meant we could be killed on foreign land to protest
someone’s freedom and rights but would have to give up our own.
As the report detailed, our “hairstyle” was an unacceptable style that did

not conform to military regulations or American standards—which included
being denied admission into public accommodations in Jacksonville, Fl.
And, of course, my written appeal—that the braids were an authentic

African hairstyle—were ignored, because only Eurocentric (white) standards
were permissible.
Obviously, the more things change, the more they remain the same.
A half-century later, African Americans are still being persecuted for our

Afrocentricity—our culture and ethnicity.
In 2019, there are still stories about “Black hair,” and how we must conform

to Eurocentric standards to be “accepted.” To be legitimate.
A couple of months ago, the so-called progressive state of California finally

included Black hairstyles to the list of discriminatory provisions.
But that action was neutralized elsewhere as an 11th District Appeals court

ruled that banning employees for wearing dreads or locks does not qualify as
discrimination.
And forget about taking that case to the U.S. Supreme Court where a nappy-

haired justice reigns. Last week, the Court refused to consider a lawsuit
against Catastrophe Management Systems (CMS), alleging a Black woman
suffered racial discrimination when CMS rescinded a job offer because she
wouldn’t cut off her dreads.
A couple of weeks ago, a Catholic school in New Orleans found itself under

media scrutiny after it instituted a policy that braids were not “natural.” The
parents of a young girl who was threatened with suspension left the school in
protest.
Another Catholic school is being sued for the same reason. And a so-called

Christian school in Apopco (wherever that is) denied admission to an African

American student because he was wearing dreads. Now that’s a lesson the
young brother will never forget.
(I wonder if Jesus, a Black man with nappy hair, according to the Bible,

would be allowed to attend either of those schools.)
Then there was the case of the New Jersey high school wrestler who wasn’t

allowed to compete in a match unless he allowed an official to cut off his
braids before the match. I can’t help but wonder if he still qualified for the
weight division.
Let’s not forget the African American model who wasn’t allowed to wear

her hair in a natural for a competition, and the controversy over a clothing
store ad that featured a Black girl with nappy locks (and I use nappy in a pos-
itive light—or maybe I should say dark light).
The company and mother of the girl were lambasted for featuring a girl

whose hair was “straightened.”
There have been dozens of stories about Black women being forced to

straighten—"fry and dye”—their hair to secure corporate jobs.
Or who are dissed during the interview process because their hair isn’t Eu-

rocentric enough?
And don’t even try to apply for a job at a television station if you have

dreads or a ’Fro. Do you think it’s a coincidence that nearly every sister on
the television anchor desks around the country look alike?
Face it; despite all the talk about the importance of diversity, it is at best

anecdotal when it comes to acceptance of who and what we are.
And it’s not just hair.
You still won’t find too many dark-skinned television journalists. Appar-

ently, there is an acceptability template written into the H.R. regulations for
corporate America, based on hue and hair.
And if you don’t believe me, ask yourself why Michelle Obama never wore

a natural or braids during state functions.
In fact, do you think Barack Obama would have won an election if he were

dark-skinned? Along those same lines, Kamala Harris wouldn’t be in the race
for president if she looked like Shirley Chisholm.
What’s equally disingenuous is that most Black folks (African Americans

included) have bought into that racist misconception that we are less beautiful
than Caucasians.
Even when it is not required by racist edict, most Black women will either

process their nappy locks or wear a straight-haired wig or Asian weave down
to their knees, as if we are supposed to believe it’s their “real” hair.
I’m not going to say that it’s a reflection of self-hatred. It’s more  brain-

washing and a cultural deficit.
Some of it is a reflection of our long-standing desire to be acceptable, even

if it looks ridiculous.
(I used to ridicule or laugh at weaves and wigs. Lately, I’ve just accepted

them as hats, adornments. I also notice that many sisters have to go through
a lengthy routine to comb out or arrange their locks.)
Yet few can argue Black Americans (which in and of itself is a disingenuous

concept) have been conditioned to hate ourselves, with our nappy halos being
evidence that we are different and less attractive than Whites.
The fact that we are the original people, Nyame’s Chosen, never dawns on

most Black folks who belittle themselves and our God by referring to them-
selves as niggers (n-words).
Nonetheless, intrinsic within that cultural self-obloquy is the image of Jesus

given us by those who enslaved us.
It is not an accident that on the walls of many Black homes is a drawing or

photographic image of Yeshua who looks like Jeffrey Hunter—blond with
blue eyes. The fact that the Bible declares Jesus’ skin was as bronze and his
hair was nappy, never dawns on most of us.
And it’s just not sisters who are caught up in this psychological trap. During

the height of slavery in America, some Africans—field, and house—put axle
grease, lard, and lye on their hair to look “White.”
It didn’t work because they were still considered and called apes.
I was recently looking through a box of old photos found in my mother’s

closet and discovered pictures of family members with processes. I think the
Tony Curtis look was most popular during the 50s and 60s.
Those images seemed to have changed when we discovered color film and

a new sense of cultural nationalism in the mid-1970.
One of the crowning exhibits of the Black Pride Movement was the emer-

gence of Afros and Naturals. The newfound respect for ourselves through our
hair and African clothing was both demonstrations and recognition of who
and what we are.
It took some extra time standing in front of the mirror picking and patting

my ’Fro, but I was excessively proud of the 14-inch halo worn most of my
life. It has gotten a little shorter in time, and a lot grayer, but I still wear it as
a cultural/political statement.
Sadly, I am among a dying breed as the cultural advancement seemed to

die out toward the end of the last millennium, particularly among the Black
middle class who sought positions in corporate America where they were met
by Eurocentric corporate standards.
We were told to be successful, you had to look White, act white, talk White

(standard English), and disregard our rhythm.
But, to my great pleasure, the last few years have witnessed a resurgence

of Black pride and Africentric consciousness.
Not only has the ’Fro returned, but dreads, cornrows, locks, and new nat-

urals, the latter of which includes not combing their hair at all.
With this newfound sense of Africanism—our sagacity of style, culture,

and acceptance for whom and what we are—is making a comeback.
Thus, the lawsuits and national resistance of White America to our indi-

viduality and acceptance of our Blackness. Indeed, the next few years will
test the true meaning of diversity and inclusion.
I still believe we will only have true “integration” through miscegenation—

when all Americans have tan skin, slanted eyes, “good” hair and rhythm.
But we can only reach that panacea when diversity becomes a reality.

Which means everyone is accepted for whom they are—nappy hair notwith-
standing.
Hotep

SIGNIFYIN’
By Mikel Kwaku Oshi HoltDr. Howard Fuller
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(continued from page 3)

“This is an opportunity to leverage
the lessons we've learned from
AALP. AALAM is truly a natural
evolution from the AALP program,
serving as a connector for supporting
sustainable, system-wide change
across the Milwaukee region,” said
Dr. Jeanette Mitchell, Founder and
Chief Catalyst of AALAM.
AALAM will present its goals and

engagement strategy to the commu-
nity during Friday’s press confer-
ence. 
The organization’s goal is to trans-

form Milwaukee into an opportunity-
rich city where everyone succeeds
and flourishes. ALAM focuses on
positioning African American leader-
ship across various sectors. The di-
verse, cross-sector leaders are
organized into action circles, which
allows them to leverage their spheres
of influence to promote and sustain
system-wide change.
“We see an extraordinary opportu-

nity to harness Milwaukee’s African
American talent to transform the Mil-
waukee region into a global destina-
tion where everyone, regardless of
race, can thrive and prosper,” said
AALAM Board President, Antonio
Riley. 
Utilizing his experience as the For-

mer HUD Midwest Region Adminis-
trator and his unique background of
20+ years within national leadership
appointments, state government, and
economic development, Riley em-
bodies AALAM’s role as a connector
among civic leaders, community or-
ganizations, and policymakers.
One of the influential organiza-

tions partnering with AALAM is the
Metropolitan Milwaukee Association
of Commerce (MMAC), which is
committed to increasing the eco-
nomic vitality of the metro Milwau-
kee business community. 
The organization recently released

the Region of Choice study, which

outlines not only the need for ur-
gency but for the type of strategic ac-
tion AALAM provides. 
Julie Granger, AALAM strategic

partner and Executive Vice President
of MMAC, will make remarks on
MMAC’s relationship with AALAM
and the benefits of investing in local
African American talent.
To commemorate the significance

of all the events being hosted on No-
vember 15, AALAM is recognizing
the day as African American Talent
Day. The AALAM public launch is
just one component of the day’s ac-
tivities that will feature other com-
munity events, with more than 300
African American professionals fo-
cused on developing and retaining
African American talent in the Mil-
waukee region. Community organi-
zations engaged in these events
include The Greater Milwaukee
African American Employee Re-

source Group Connection, United
Way of Greater Milwaukee &

Waukesha County Diversity Leader-
ship Society, and The National Asso-

ciation of African Americans in
Human Resources.

Milwaukee 
offers its 
Support to
Camille Mays
and Family
its comprehensive approach to vio-
lence prevention, remains commit-
ted to addressing gun violence in
our community through prevention
and enforcement.  No violence in
our city is prevented without part-
nerships with groups and individu-
als like Camille and very few
crimes are solved without the en-
gagement of residents.  We ask that
everyone join us in doing every-
thing possible to stop any further
gun violence in our city.  No parent
should have to bury a child and we
must all be accountable for ensuring
that no other family has to. 

(continued from page 3)

AALAM Seeks to Advance African American Leadership



The Milwaukee Community Journal•November 13, 2019•Page 8


