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PULSE OF THE COMMUNITY
Photos and question by Yvonne Kemp
QUESTION OF THE WEEK:QUESTION OF THE WEEK:
At the 16th annual Daddy/At the 16th annual Daddy/

Daughter Dance at North Division Daughter Dance at North Division 
recently, we asked:recently, we asked: “Why did you“Why did you

bring your daughter to the dance?”bring your daughter to the dance?”

“I brought my daughter to date night
tonight because she is my pride and
joy. I also love her with all my heart.
Everyday with her is date night, she is
the apple of my eye.”

WILLIAM TAYLOR AND DAUGHTER
JAYA TAYLOR, AGE 16“I bring my daughters to the

Daddy/Daughter Dance every year to
let them know they are special and
should be treated like queens, not just
by their dad, but by all men.”

ORLANDO LEGISTER WITH DAUGH-
TERS DESTINY LEGISTER , AGE 1 AND

TAMERIA LEGISTER, AGE 5

“I want to capture these special mo-
ments with my daughters while they
are young and show them how special
they are.”

JERRY ELIM WITH DAUGHTERS
JOURNI ELIM (1), JERMANI ELIM (1) ,
AND MONI TAYLOR (NIECE, AGE 10)

“I love date night with my daughter.
She is special and I am trying to show
her how a real man should treat a
woman.”

PIERRE SMITH AND HIS 
DAUGHTER ISABELLE SMITH, AGE 9

Send your press release/event information to: 

Services for 
Harvey Scales
First Visitation
March 1. 4 - 6 p.m. 
New Pitts Mortuary 
2031 W Capitol Drive
Second Visitation
March 2. 12 noon - 1p.m.
Christian Faith Fellowship
8605 W Good Hope Rd
Funeral
March 2. 1p.m. 
Christian Faith Fellowship
8605 W Good Hope Rd
Internment
Graceland Cemetery 
6401 N 43rd Street 

CORRECTION: Harvey Scales died
in Milwaukee, not Atlanta as reported
in last week’s Feb. 13, 2019 edition.
The Community Journal apologizes
to the Scales family and fans for the
error.

There seems to be a failure of
communication between the Mil-
waukee Common Council and the
office of Mayor Tom Barrett and
members of his administration.
A February 18 letter to Barrett, signed by Com-

mon Council President Ashanti Hamilton and 10
of the city’s 15 aldermen, was critical of the Barrett
administration’s failure to appear before the coun-
cil and its committees over the last four weeks to
discuss various issues. 
One of the issues was the safety of city officials

and staff in the event of emergency incidents, such
as the receipt of a suspicious substance by the
mayor’s office last September.
The council also wanted to talk to members of

Barrett’s administration about the lack of respon-
siveness and transparency over lead lateral reme-

diation plans. The council wanted the mayor’s ad-
ministration to respond to “the rising concern”
over how safe the city’s water is given the revela-
tion in January of 2018 of the gross mismanage-
ment of the city Health Department’s once touted
Childhood Lead Contamination Prevention Pro-
gram. The revelation led to the resignation of for-
mer health commissioner Bevan Baker. 
Demands by community advocacy groups for

the city to address the lead lateral issue led the
council to offer a public airing of their grievances
at a February 14 Steering and Rules Committee
meeting. 
Representatives from the Health Department,

the Department of Public Works, and the Water
Works were asked to attend to respond to questions
raised by new information presented by the Get the
Lead Out Coalition and the Freshwater for Life
Action Coalition.
No representative from these departments hon-

ored the request.
“The failure, once again, by your administration

to act in the interest of open communication and
transparency leaves the council in the all-too-fa-
miliar position of addressing critical matters that
affect our city without any communication from
its mayor,” the letter read.
“The absences of these department heads—all

of whom you appoint—was keenly felt and their
collective failure to send even a representative was
disappointing, especially when the leadership of
some of these departments could be clearly seen
sitting across from us earlier in the same commit-
tee meeting.”
The council letter ended with the expression of

hope members of the mayor’s administration will
be present March 7 “and engage with the commu-
nity on this serious issue.”
There has been no response to the council’s let-

ter from the mayor’s office. Yvonne Kemp Photo

Daddies and their daughters danced the night away re-
cently during the 16 annual Daddy/Daughter Dance
(DDD) held in the gym of North Division High School. The
dance has sold out every year since 2014 and topped
1,000 participants in each of the past three years as well.
The DDD is a chance for fathers and daughters to dress
up and enjoy a great evening together, and provides a
great way for young ladies to strengthen their relation-
ships with their fathers. This program is made possible
through a partnership between Milwaukee Recreation,
Social Development Commission, and the Milwaukee Fa-
therhood Initiative.—Photos by Yvonne Kemp 

Daddies and their Girls Get Down!
Annual dance helps to strengthen the ties that bind fathers and their daughters

Look for more photos from the
Daddy/Daughter Dance in this week’s

Weekend Edition and online at 
milwaukeecommunityjournal.com!

editorial@milwaukeecommunityjournal.com

A failure to communicate!
Common Council sends letter critical of mayor’s office’s lack of communication and transparency
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UW-Milwaukee basketball coach Pat Baldwin 
shares the lessons of working through adversity

By Pat Baldwin
Head men’s 
basketball coach
University of Wisconsin-
Milwaukee
Things have been difficult

for the Milwaukee Panthers
over the past month or so. We
had a tough five-game road
trip and our team has been
dealing with some adversity.
It’s not the first time our play-
ers and coaches have had a
rough stretch, and it won’t be
the last.
Anyone who plays a sport at any

level – and especially at the NCAA
Division I level – is going to have
to fight through adversity at some
point, whether it’s a heartbreaking
loss or an injury or a slump. With
that experience come lessons that
can help not only with basketball,
but also other areas of life.
I can draw from some things in

my past to help me, our coaches
and our players get through this. As

a sophomore at Leavenworth High
School in Leavenworth, Kansas, I
was the starting point guard. I was
the youngest player on the varsity
and, in our first league game, I
played poorly. I put up a couple air
balls, turned the ball over a bunch,
and we lost the game.
Later, when we were watching

film, I could hear someone in the
crowd – a really good friend of
mine – yelling, ‘Get Pat Baldwin
out of there!’ That was tough. 
I don’t know if I ever lost confi-

dence, but you’re second-guessing
yourself. My coaching staff was re-
ally good in that situation, reassur-
ing me that I was a good player. It’s
just one game, they told me. There
will be many more, and you’ll im-
prove and get better, which I did. 
Then, at Northwestern Univer-

sity, I faced the most challenging
thing I’ve ever gone through athlet-
ically, because I wasn’t used to los-
ing. My freshman year, we didn’t
win a single Big Ten game. So,
dealing with adversity and learning
how to overcome it was something
that was forced upon you.

Later, as an assistant coach under
Chris Collins at my alma mater, we
had to scrape our way up from the
bottom of the barrel again. The first
couple years were tough. We
played Wisconsin when the Badg-
ers had Sam Dekker and Frank
Kaminsky, and the score at halftime
was 40-14. But we helped our play-
ers develop Teflon skin and learn
how to fight and overcome things,
and in my fourth year as an assis-
tant, we made it to the NCAA Tour-
nament.
So, I’m not discouraged. Don’t

get me wrong – I want to win. I
want us to have all the success we
can possibly have, but I’m not dis-
couraged because I haven’t seen
even one second of quit in our play-
ers. 
The litmus test, after tough losses

or a stretch like we’ve just gone
through, is practice. I see our guys
working extremely hard. Guys are
texting me: “Coach, can I come in
and watch film?” “Coach, can I get
up some extra shots?” I look in
their eyes and I can see the commit-
ment. They’re 100 percent invested
in the process and in each other.
That doesn’t mean it’s been easy.

We talk all the time about the big
picture, and for young adults, that’s
sometimes hard to see. 
They’re impatient for success,

and there’s nothing wrong with
that. The thing we’re impressing on
them is development, getting better,
and that there’s a light at the end of
the tunnel. But we also stress the
urgency of today. 
That’s the reason we work so

hard. That’s the reason we do skill
development every single day in
practice. We’re working to get bet-
ter.
We talk about hammering away

at the rock. At some point, that rock
is going to crack. And when it does,
we are going to do some great
things.

UWM head men’s
basketball coach
Pat Baldwin
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Sex is a topic that many avoid
when it comes to talking to
tweens, teens & young adults. 
This topic should be one that

places no fear or disgust in the
minds of educators (parents,
teachers, mentors etc…) Some-
thing as simple as a few conver-
sations, here and there, could save
a life or even change and improve

a life. 
We have spent a lot of time dis-

cussing sex education; to teach or
not to teach. We’ve even talked
about how, no matter how small,
it is important to teach children
about body parts and safe sex. 
This is not to badger or lecture.

It is only to encourage and im-
prove the barrier between author-
itative figures and the generations
that will soon be in charge of our
future world. 
Premarital sex, rape, curiosity

and failure to educate are all
things that contribute to a com-
munity’s experience with teen
pregnancy, sexually transmitted
diseases and high abortion rates. 
While some situations are in-

evitable, many of the shared ex-
periences our teenage boys and
girls go through could be avoided
if the proper education, conversa-
tions and communication were in
abundance. 
Studies show that effective

communication can alter the

chances of young teens being in-
fected with HIV. They also em-
phasize how with knowledge, the
right decision can be made once a
young adult is put in the position
to make one. 

Have you ever made a mistake
because there was poor communi-
cation between the parties in-
volved? 
Maybe you misunderstood

something or the message was
communicated to you incorrectly.
Imagine being in a situation
where maybe the message, or “ed-
ucation” wasn’t communicated at
all. Teen pregnancies are slowly
decreasing, but they exist
nonetheless. 
HIV & STD’s are scary, but sex

without education can lead to a
world of problems and unfortu-
nate events. 
The black community suffers

with high numbers of these sick-
nesses and diseases. 
With education, knowledge and

consistent conversation about
these serious matters, our commu-
nity could gain the potential to
grow, be healthy and really thrive.   
Paishance Welch 
Tweens, Teens & 
Young Adults

Summit will bring 
together thought 
leaders, workshops 
to address issues 
facing girls

Fourteen-year-old Marley Dias,
author and founder of an interna-
tional social media movement, will
be the keynote speaker at the inaugu-
ral State of Wisconsin Girls Summit
at Alverno College on March 23. 
The summit will convene thought

leaders and inspiring voices to ad-
dress issues facing girls in Wiscon-

sin, including cyberbullying, poverty,
social media and mental health.
In November 2015, Dias set out to

collect and donate 1,000 children’s
books that feature black girls as the
lead character. Her social media cam-
paign, #1000BlackGirlBooks, went
viral, and to date more than 12,000
books have been collected. She is

also the author of Marley Gets it
Done: And So Can You!, and she
served as an editor-in-residence of
her own digital zine on elle.com.
Dias has spoken at the United State
of Women Summit at the White
House, the Forbes Women’s Summit,
the United Nations Foundation’s Girl
Up event and several other events.
The State of Girls in Wisconsin

Summit is an opportunity for com-
munity leaders, girls, agencies that
serve girls and the general public to
have thoughtful, productive conver-
sations. 
The day-long event will include

workshops, breakout panels and dis-
cussions, sessions on how to trans-
form ideas into action, a showcase
exhibition featuring organizations
that are making a difference in the
lives of girls, and the keynote lunch
address by Dias.
The summit follows the January

release of the Status of Girls in Wis-
consin Report by the Alverno Col-
lege Research Center for Women and
Girls, which highlights several trou-
bling patterns for Wisconsin girls but
also offers encouraging news. “It’s
one thing to call attention to the dif-
ficulties girls face every day,” said
Jodi Eastberg, PhD, executive direc-
tor of the Research Center. “But we
want to offer a space for people to be-
come energized to do something
about the issues highlighted in the re-
port. That’s why this summit is so
important.”
For more information or to regis-

ter, visit alverno.edu/-
research/girlssummit.

Marley Dias, Founder of 
#1000BlackGirlBooks, Will 
Keynote Inaugural State of 
Wisconsin Girls Summit

Marley Dias

Know a teen who is
an achiever, moti-
vated, talented and
a trustworthy com-
munity leader? If
so, go to page FOUR
and fill out the
form recommending
a teen to be among
the recipients of a
$1,000 scholarship!

The Conversation
About Sex 

The time is now...
To apply for Mayor Tom Barrett’s summer youth internship

program, Earn and Learn! High school youth and young adults
can earn money this summer while gaining valuable work ex-
perience. Apply online at: milwaukee.gov/syip
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Monumental 
Missionary 
Baptist
Church 50th
Anniversary
Monumental Missionary
Baptist Church, 2407 W.
North Ave., Rev. Roy C.
Watson - Pastor, invites the
public to join in the celebra-
tion of the church's 50th an-
niversary services on Friday,
March 22nd, 7 p.m. and Sun-
day, March 24th, 3 p.m. 
The theme will be: “The
Year of Jubilee” (Luke 4:18-
19; Leviticus 25:10-15). 
The event is free and all are
welcomed to attend.
Monumental was founded
on faith and hard work by
the late Rev. Olee L. Sutton
on March 3, 1969, in his
family home on North 14th
Street.

one

MOLINA HEALTHCARE OF WISCONSIN
AND MILWAUKEE HEALTH SERVICES,
INC. HOST SOUPER SUPPER
In an effort to help feed those in need this winter, Molina Healthcare of Wisconsin and Milwau-

kee Health Services, Inc. are providing a soup dinner to Milwaukee residents on Monday, February
25, from 4 to 8 p.m., at the Isaac Coggs Heritage Health Center, 8200 W. Silver Spring Drive. 
Guests will also have an opportunity to receive employment information, immunizations, flu

shots, blood pressure screenings and glucose screenings.
Feeding America reports that nearly 700,000 Wisconsinites don’t know where their next meal

is coming from. 
In eastern Wisconsin, 1 in 7 people face hunger. Molina and Milwaukee Health Services Incor-

porated are working together to reduce food insecurity in the Milwaukee area. This event is open
to the public.

Boys & Girls Clubs of Greater
Milwaukee (BGCGM) announced
today that after a unanimous recom-
mendation, Kathy Thornton-Bias has
been named the new president and
CEO of BGCGM effective March 1,
2019. BGCGM conducted a national
search process for a new president
and CEO.
The search, which began as soon

as Vincent Lyles notified the board of
his resignation last September, was
conducted over several months by
executive search firm Egon Zehnder
in partnership with the search com-
mittee led by BGCGM Board Vice
Chair Bob Mikulay, former executive
vice president of marketing for the
Miller Brewing Company. A number
of Clubs employees and community
partners were engaged to provide
input. The national search garnered
many candidates with diverse back-
grounds who met the qualifications
for the role, and although not all of
them were local, they all had ties to
Milwaukee.
Thornton-Bias will be the 15th

leader of the organization as it cele-
brates 132 years of serving the com-
munity this year. She also becomes

the second female to lead the organ-
ization since its founding in 1887 by
Annabell Cook Whitcomb, the first
executive director. At the time, Whit-
comb persuaded the Plymouth Con-
gregational Church on Milwaukee's
east side to convert two basement
rooms into club rooms for boys, cre-
ating the Milwaukee Boys Club. In
1984, in an effort led by then Board
Chair Jack McKeithan, the organiza-
tion became one of the first Club sys-
tems in the country to be inclusive of
girls, becoming the Boys and Girls
Clubs.
Thornton-Bias is a highly re-

spected executive in the business and
retail space with a career that spans
almost three decades. During that
time, she has held senior leadership
roles for more than 15 years in large
organizations and possesses a wealth
of fundraising experience. After
graduating from the University of
Virginia with a degree in Rhetoric
and Communications, she joined
Saks Fifth Avenue in New York,
where she would eventually become
the first African American to hold the
title Vice President for Divisional
Merchandise. She then served as the
President of the Retail Division for
New York’s Museum of Modern Art
(MoMA), where she doubled rev-
enues and tripled profits. After 11
years at MoMA, Thornton-Bias be-
came Bang & Olufsen’s President of
North America, launching a new rev-
enue stream which would ultimately
produce 30 percent of the overall
sales for the company. She later
moved to Milwaukee to become the
President and Chief Operating Offi-
cer of the Verlo Mattress franchise.
Thornton-Bias has served on nu-

merous non-profit boards including a
current board member of the Mil-
waukee Art Museum, the Ron Brown
Scholars Program, and the University
of Virginia, where she serves as a
trustee. She is also a member of the
Junior League and the Alpha Kappa
Alpha Sorority. She has received
widespread recognition from a num-
ber of esteemed publications includ-
ing Ebony Magazine, which placed

her on their “Power 100” list, and
Essence Magazine, which named her
to their list of “Game Changers.” In
addition to her bachelor’s degree
from the University of Virginia, she
also earned a master’s in business ad-
ministration from the Leonard N.
Stern School of Business at New
York University.
Scott Wrobbel, BGCGM board

chair and managing partner at De-
loitte, said the passion for servant
leadership expressed by Thornton-
Bias as well as her insightful vision
for the future of the Clubs are part of
what helped the board come to the
hiring decision.
“We were very fortunate to have

had a tough choice to make among
our candidates, but we knew (Thorn-
ton-Bias) was the right choice to lead
us,” Wrobbel said. “In all of our con-
versations, her past experiences were
never about her, they were all about
the organization she worked for and
its people. She will very quickly be
seen as a respected voice for our peo-
ple and the kids in the city of Mil-
waukee.”
Thornton-Bias said the founding of

BGCGM is a strong example of faith
in action, and although she has
worked primarily in the for-profit
sector, work in the nonprofit and ed-
ucation industries are deeply embed-
ded in her family.
“Like Annabell Whitcomb, I am

driven by faith and purpose, and I see
promise in the vision she set forth
with when she founded the organiza-
tion,” she said. “I plan to focus on
four important trajectories as I work
toward my vision of the future:
greater reach, greater relevance, great
impact, and greater unity.”
Thornton-Bias replaces Lyles

whose last day with the Clubs was
October 31. Susan Ela, former
BGCGM board chair, has served as
interim president and CEO during the
transition period. Ela, former execu-
tive vice president and chief operat-
ing officer of Aurora Health Care,
will remain in the interim role until
Thornton-Bias assumes the position
next month.

Kathy Thornton-
Bias Named
President and
CEO of Boys &
Girls Clubs of
Greater 
Milwaukee

Kathy Thornton-Bias

Members of St. Mark AME Church tutors and vol-
unteers conducted a read-in at Keefe Avenue
School, located at 1618 West Keefe Ave. A num-
ber of the tutors are active and retired Milwaukee
Public School teachers and administrators. St.
Mark is located at 1616 W. Atkinson Ave. Rev. Joy
L. Gallmon is the pastor. —Photo by Yvonne Kemp

St. Mark AME members conduct
read-in at Keefe Avenue school
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Reversion to the mean is predictable
phenomena in nearly all aspects of life.
Unfortunately for Milwaukee, in the
years following the County Pension
Scandal and deliberate efforts to root
out systemic self-dealing by political
insiders, it appears government is re-
verting to poor governance.
Last week, Milwaukee learned that Ted Chisholm, the

son of District Attorney John Chisholm, was hired by
newly-elected Sheriff Earnell Lucas as the latter’s “chief
of staff.” This is a major job with a salary of $85,000.
District Attorney Chisholm and his son were strong

political supporters of Lucas during the contested sheriff
race. Moreover, after his election, Lucas announced a
“transition team” led by the district attorney’s Chief
Deputy Kent Lovern. 
That’s right: it appears Chisholm’s right hand man ei-

ther participated in or acquiesced to the hiring of
Chisholm’s son. To anyone paying attention, it appears
both the district attorney and the sheriff are engaged in
Tammany Hall-style political patronage, with an added
tinge of nepotism.
In addition to the family-political angle, the hiring is

troubling because of the youth of Chisholm’s son and
his apparent lack of qualifications. At 20-years-old, the
son has not graduated college or obtained a law enforce-
ment certification. In fact, he is not eligible to be a rookie
in the Milwaukee Police Department or a county sheriff
deputy as those officers must be at least 21 years old.
The uproar over the hiring has been met with incred-

ible silence from our elected officials. Only Lucas made
a short, defensive statement regarding the hiring. No
substantive argument was offered regarding the appro-
priateness of one of his first actions in public office. 
No statement  was made about how future conflicts of

interest between the district attorney’s office and the
sheriff’s office would be handled. Presumably, most
Milwaukee voters wouldn’t want major law enforcement
policy created at a single family’s dinner table.
Not a single member of the Milwaukee County Board

of Supervisors has made a public statement or made any
attempt to question the hiring. 
Matters concerning the sheriff’s department fall under

the jurisdiction of the board’s Judiciary, Safety and Gen-
eral Services Committee which has taken no action on
the matter. 
Even conservative Supervisors Deanna Alexander and

Patti Logsdon haven’t publicly piped up. What exactly
is the purpose of county supervisors but to supervise de-

partments under
their purview?
Chisholm has

made no state-
ment denying
his or his chief
deputy’s role
in the hiring of
his son. Nor has
the district attor-
ney offered any jus-
tification for the
hiring. 
Certainly, for

many aspects
of his job as a
prosecutor, “no
c o m m e n t ” about
open matters is wise. 
However, the contro-

versy regarding how his
son received such a lu-
crative and important
position deserves a
transparent and frank di-
alogue. 
A blanket refusal to

answer questions on the
matter is a slap in the
face to Milwaukee resi-
dents who are wonder-
ing whether the district
attorney used his politi-
cal clout or his chief
deputy district attorney
to score his son the gig.
Further, Chisholm

should answer how the
hiring of his son affects
the morale of the 120 as-
sistant district attorneys,
many of whom struggle
to pay their student loans
on meager $50,000
salaries. In an office beset by prosecutor turnover,
shouldn’t every public action have an eye towards at-
tracting, training, and retaining the best young prosecu-
tors? Simply put, Chisholm has prioritized the
expenditure of political capital for the benefit of his own
son’s finances over his prosecutors.
Lastly, Lucas must make himself available to local

media and the county board to discuss how and why the
younger Chisholm was hired. 
After 15 years of former Sheriff David Clarke’s mis-

use of the sheriff’s office to pursue politics at the detri-
ment of Milwaukee taxpayers, we should be told why
our public funds are being spent in this way.
Milwaukee sheriff deputies’ salaries start around half

of what Lucas’ new chief of staff make. They are sworn
law enforcement officers who often must confront the
most dangerous and harrowing situations. 
It’s doubtful the hiring of a young, non-law enforce-

ment individual to oversee their department is going
over well within the ranks of these Milwaukee heroes.
Public safety policy is not something to be decided “in

the family,” whether literal or political. The number two
job in the sheriff’s office isn’t a summer lifeguard job
with the Milwaukee County Parks department and
shouldn’t be treated as such. Milwaukee County’s tax-
payers are outraged over this controversy and deserve
answers.

LUCAS AND CHISHOLM OWE
ANSWERS ON TAMMANY
HALL STYLE NEPOTISM
Opinion article courtesy of RightWisconsin | Feb 18, 2019
Editor’s Note: The Milwaukee Community Journal sup-
ported and endorsed Milwaukee County Sheriff Earl
Lucas during the 2018 elections. We still support the
sheriff and his efforts to “right the ship” that is his de-
partment. However, this opinion article posted by
RightWisconsin regarding Lucas hiring the 20-year-old
son of Milwaukee County District Attorney John
Chisholm as his chief of staff and paying him a salary of
$85,000 caught our attention. We are sharing it with you,
our readers, because Lucas action has shocked (and
even angered) many in the community, who call the hir-
ing political patronage and nepotism. The Community
Journal felt it was important to—through this opinion
article—question the sheriff’s actions as well since the
community has lost faith in the district attorney’s office
and its ability to carry-out fair and impartial justice be-
cause of two seperate decisions by Chisholm not to
charge two Milwaukee policemen in fatal officer-in-
volved shootings of Black men within the last five years.

Lucas (pictured
above) must
make himself

available to local
media and the
county board to
discuss how and
why the younger
Chisholm was
hired. After 15
years of former
Sheriff David
Clarke’s misuse of
the sheriff’s office
to pursue politics
at the detriment of
Milwaukee taxpay-
ers, we should be
told why our public
funds are being
spent in this way.”
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A lie is a lie, is a lie!
Somebody’s lying, and given that this

is Black History Month, I can readily as-
sume who, and why.
If you believe the political hype, the

nation’s unemployment rate has continu-
ously hovered around its lowest rate in
history for the last six months.
And in case you don’t understand po-

litical double talk, a rate of less than 4%
is considered “full employment,” which
means everybody in this country is mean-
ingfully employed, living in a nice three-
bedroom house with a white picket fence
and sending their children to the best pri-
vate schools their middle-class income allows.
(Oops, sorry about that last definition. Full employment and

the American Dream generally don’t include Black Americans,
who prefer wood grain to white picket fences, and as part of
their blind allegiance to the Democratic Party are not allowed
to send their children to private schools because it undermines
teacher union control over government schools.)
Many of those trapped in failing government schools—re-

member that Carter G. Woodson declared they miseducate and
brainwash our children—are earmarked for the prison industrial
complex, where guards and social workers are gainfully em-
ployed. Ironically, few of them look like us either.
But I regress. 
If we are to believe the political hype from both sides of the

new political Mason-Dixon Line, when the tide comes in, all
ships—including Marcus Garvey’s Black Star Lines—rise. So,
by accident or design, that means there should likewise be full
Black employment in America as well; even if that means $7
per hour service jobs.
Nope, nope, and nope! Black History has taught us not to be-

lieve the promises of grinning bureaucrats, or the false promises
of politicians, on the right or left. 
Thus, the lie doesn’t actually include Hue-mens, although we

are told it does mean the Black unemployment rate supposedly
has been cut in half. And depending on whose disingenuous data
you want to believe that cut represents 8%, 10% or 26%.
Apparently, we’re talking about a bi-partisan lie, since both

parties proclaim that African American unemployment in the
free territory south of Canada (where Latinos and Hispanics are
willing to risk life and limb to migrate to), has been officially
reduced to levels unseen since the heyday of slavery.
(Most of you probably missed the announcement of this his-

toric achievement because it was revealed at a press conference
of print journalists and published in newspapers across the
country.  But since our form of media has become increasingly
for the middle class and elite, you probably missed it.  
Normally, news of this type—full employment—is good for

one political party and a curse to the other. But since both sides
are trying to take credit for this monumental achievement (even
though it’s a lie), they find themselves caught between the
proverbial rock and hard place--which in laymen’s terms trans-
lates to that political void between public gullibility and political
rhetoric.
Republicans are now advancing the lie because it’s the only

“accomplishment” Emperor Donnie “45IQ” Trump can claim
as a political victory during his seemingly, gut-wrenchingly end-
less tenure.
And Democrats have to perpetuate the “white lie” (if anyone

else used this analogy it would be considered racist, but since
it’s coming from my typewriter keys…) while trying to con-
vince the public Trump is, in truth, drinking at the oasis water-
hole created by his predecessor, Barack Obama.
But hey, don’t take my word for this deceptive and corrupt

strategy, I’ve heard it come out of the lips of partisans ranging
from 45IQ to Nancy Pelosi and Al Sharpton (wouldn’t that be
a hell-of-a presidential ticket, although we would never know
who was wearing the political pants or whose agenda was really
being advanced).
Pelosi links the record unemployment rate to Obama policies

and dismisses Trump’s declaration that his administration
achieved the historic accomplishments. 
Instead, the fiery speaker of the house, charges the narcissis-

tic emperor with the white and sometimes yellow hair, is in truth
trying to do to Obama’s legacy what Napoleon did to the
Sphinxes in Egypt (the little French emperor ordered the noses
on the colossal half man-half lion (?) be blown off because they
were wide, like the noses of most native African people).
And Sharpton, aside from cementing Obama’s legacy (which

he takes partial credit for), apparently got caught up in the
hoopla and continues to proclaim Obama took us all to the
promised land.  
Caught up in the lie, Sharpton has to ignore the brothers

standing on the street corners, or the hustlers and gang members
who have created their own economy.  He is also apparently
blind to the Black poverty rate, and the thousands—maybe mil-
lions—who survive because of government programs.
If only the rhetoric were true: Full employment would mean

Black men could afford to wake up in households they were
mandated by Nyame (God) to head, and the poverty rate would
be cut in half, since it is currently based on the income of single
parents.
If it were true, church tithing would increase four-fold, the

Black marriage rate would soar to 35%, and every household
could afford books to motivate the young children to look be-

yond summer jobs cleaning up county parks and envision them-
selves studying X-rays and writing prescriptions for their pa-
tients, instead of their clients.
If it were true, the poverty pimps would have to get legitimate

jobs, sales of Remy Martin would outpace Hennessey, and no
one would have to worry about the lie of school privatization
and instead begin researching how to create new industries for
their children, knowing that robotics and high-tech digital cre-
ations will eliminate 40% of manual labor jobs in the next 30
years.
Yeah, if only it was true…
And who knows, maybe it is for White America. But it surely

isn’t for people of color.
Somehow, they ran out of jobs before they could offer them

to Black, Colored, Negro, Afro and African Americans. Which
means the suggestion that Black unemployment has been cut in
half is also a lie.
The reality is the record unemployment lie is a lie that just

keeps fueling the political and civic debate, both because we’re
the most gullible people living in a democratic society, and be-
cause far too many of us have fallen prey to this new distraction
called political polarization. Under that scenario, the two sides
(I assume it’s two) are so adamant in their opposition to their
enemy they can’t see beyond the smoke from political gun fire.
There was a time when the political sides debated policies and
philosophies.  Today, they hate each other so much some fear a
civil war is on the horizon, with socialism or a theocracy being
the outcome. 
As the African saying goes, when two elephants fight, only

the grass gets hurt.  And in case you haven’t figured it out, we’re
the grass. 
Truth of the matter is, the data from which the politicians are

using to perpetuate the lie of full employment is faulty at best,
ascertained from sample surveys in communities that are not
reflective of America at large, much less its urban communi-
ties.
The Labor Department’s “Current Population Survey” only

offers a direct “yes” or “no” to the question of whether a person
worked in any capacity in the last month. It does not factor in
whether they worked a day or an hour, or whether they worked
for a dollar or a dime.
Seasonal work is included in the survey as are various other

categories you would not consider employed under other cir-
cumstances.
The rate also doesn’t include people no longer looking for

work, but does include folks working for temp firms, even
though they might work for one week a month.
And then there is what I call the exclusionary factor. I have

not in my entire life crossed paths with any Hue-man, anywhere
at any time who has been asked to participate in a government
survey other than the census.
In other words, finding an African American who has partic-

ipated in the labor department monthly “unemployment” survey
is about as reliable as finding a 20-year-old virgin.
Conversely, the number of un-and-underemployed Milwau-

kee brothers continue to rank among the highest in the country. 
The fact that the unemployment lines continue to run around

the corner, state funded employment agencies are back-logged
and poverty pimps continue to get rich off us, reveals a depress-
ing reality.
And if those factors don’t move you, try this one: the African

American poverty rate actually increased under Obama.
Translated into Ebonics, that means that unless 40,000 broth-

ers left town, were incarcerated or killed since UW-Milwau-
kee’s researcher Marc Levine’s ground-breaking research
revealed Milwaukee’s Black male unemployment rate was over
54% for men 18-60, that rate continues to define Milwaukee. 
So, show me, Ms. Pelosi and Rev. Sharpton, where all these

newfound jobs and opportunities are? Convince me that the po-
litical pronouncements are true.
Obviously, this will become a moot issue in 2040 when ex-

perts predict technology will replace 30-40% of current manual
labor jobs with robots and illegal immigrants willing to work
for slave wages.
And whoever the president will be when that day arrives, will

look back at the lie perpetrated in 2016-19 and blame the future
decline on 45IQ, or whoever won’t be around to defend them-
selves.
And even if they are still alive, I expect them to respond with

a half-truth, which according to grandma is a full lie that is al-
lowed to linger around for too long.
In other words, a lie is a lie, is a lie. Unless it is uttered by a

politician to a gullible citizen.
Hotep.

Black
Like Me
Black like me, Black
like me please, didn’t
they know I too was
born to be free?
Black like me, Black
like me with or without
equal opportunity I not
will voluntarily take a
knee 
Black like me, Black
like me-I need to enjoy
everyday living
Black like me, Black
like me are you or any-
one else listening?

Black like me, Black
like me black Education
is so important
Black like me, Black
like me experience is
knowledge which mean
most of us are holders
of the key
Black like me, Black
like me we weren’t born
to be imprisoned
Black like me, Black
like me how can anyone
succeed being governed
by this distrustful sys-
tem? 
Black like me, Black
like me it’s our respon-
sibility to protect our

families and communi-
ties
Black like me, Black
like me ignorance will
never uplift us
Black like me, Black
like me it has to be more
than one person in our
lives that we can trust 
Black like me, Black
like me our yesterday
negative cannot con-

tinue being our excuses
Black like me, Black
like me lets be more
committed to turning
our dreams into realities
Black like me, Black
like me as our Struggles
Continues………
PEACE

Torre M Johnson Sr/
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