
www.milwaukeecommunityjournal.com 25 Cents BULK RATE
U.S. POSTAGE PAID

MILWAUKEE, WISCONSIN
PERMIT NO. 4668

W I S C O N S I N ’ S  L A R G E S T  A F R I C A N  A M E R I C A N  N E W S P A P E R

INSIDE: Will the 50th anniversary celebration of North’s 2018 class be held in a phone booth? 
VOL. XLII Number 14 October 24, 2018

PULSEOF THE
COMMUNITY
Photos and question

by Yvonne Kemp
QUESTION QUESTION 

OF THE WEEK:OF THE WEEK:
“Former “Former 

President BarackPresident Barack
Obama will be atObama will be at

North DivisionNorth Division
High school High school 
Friday for a Friday for a 

political rally. political rally. 
If you had an If you had an 

opportunity toopportunity to
ask him oneask him one

question, whatquestion, what
would you askwould you ask

him?”him?”
“How come
he (Obama)
didn’t seek
from Con-
gress a ratifi-
cation of the
Constitution for a third term
as president?”

GEORGE C.
MATTHEWS

“How is your
life today
outside of the
White House
with you 
and your
family?”

SABRINA
GRANT

“What would
you suggest
for this coun-
try to come
together as a
nation with
pride and dignity 
for all?”

VI
HAWKINS

“Are you still
working with
Dr. Jackson
and the 
Mentor to
Men 
program?

REUBEN
HARPOLE

Tim Rogers is running for Congress
against incumbent Gwen Moore!
Oookay! Sooo…what’s so special about that decla-

ration?
Rogers is running as a Republican in a district (Wisconsin’s

Fourth Congressional) that is staunchly and unapologetically
Democratic. It’s also a district where Moore, who has served in
Congress since 2005, is very popular with the district’s con-
stituents.
It sounds like a political suicide mission, right! But not to Rogers, a life-

long Milwaukee resident, who believes it’s time for a change not only in who
represents the constituents in the district, but in ideology and approach in
order to make improvements for the
better economically and socially.
“People (living in the district) have

voted Democrat all their lives, but
nothing’s changed,” Rogers said in
an MCJ interview  two weeks before
the November 6 state and national
Mid-Term Elections.
Rogers had been a Democrat most

of his life and voted for President
Barack Obama twice, despite the fact he had long been through with the De-
mocrats and had already switched his allegiance to the Republican party.
The Republican candidate strongly believes President Donald Trump wants

to help cities like Milwaukee overcome its myriad of problems, from safe
streets to job creation.
“The Democrats (in Congress) are doing a lot of resisting (as it relates to

Trump’s agenda). There’s more hate than anything in Congress right now,
and to me it’s (the fault) of the Democratic Party.”
Rogers hasn’t seen Moore trying to unite with Republicans on issues im-

portant to Americans, choosing instead to stand with her fellow Dems and
obstruct and defy the president.
Rogers sees irony in the Democrats defiant stance towards Trump and a

Republican controlled Congress, noting Congressional Democrats didn’t al-
ways stand behind President Obama on some of his initiatives when he was
in office.
“At some point, someone needs to step-up! It’s time to change things,” said

Rogers, who believes if he defeats Moore, his win will create a ripple effect
in other Black communities across the country.
Rogers believes he has the ammunition (in the way of challenges within

the predominately Black district) to take down Moore, pointing to the problem

By Thomas E. Mitchell, Jr.
Grammy Award winning Hip-Hop artist

Speech of Arrested Development chal-
lenges…no…DARES some of his “peers”
in Rap to use negative lyrics about the
LGBTQ, Jewish, or other disenfranchised
communities and foolishly believe they
wouldn’t attract some furious blow-back.
“Those Hip-Hop artists would have quickly straight-

ened up and apologized for their negativity,” Speech
said. “We (African Americans) have to insist on the
same standards for our own people; we have to expect
it of ourselves!”
Speech wasn’t just talking the talk during a phone

interview from Brussels, Belgium where he was tour-
ing with his group. He is walking the walk with a mini-

documentary series he created challenging degrading
images in Black music and media.
Titled, “The NI#@A FACTORY,” the three-part se-

ries exposes what Speech considers to be the deeply
destructive campaign to demean the perception of
Black people worldwide. Episode one premiered Oc-
tober 15 on Speech’s official YouTube channel,
(bit.ly/BrotherSpeech). The next two episodes will be
available on the channel in the coming weeks.
The NI#@A FACTORY” explores a powerful and

pernicious assault against Black people’s humanity
going back to the birth of America and European con-
quest throughout the world. 
Early influential Americans such as Thomas Jeffer-

son, Henry Clay, and later Abraham Lincoln used false
science and medicine, myth, stereotypes, and cultural
distortion to justify the unequal treatment and enslave-

Republican candidate 
TIM ROGERS
is unfazed by the challenge 
before him: Unseating
incumbent Cong. Gwen Moore

By Thomas E. Mitchell, Jr.

(continued on page 3)

Tim Rogers

ELECTIONELECTION
WATCHWATCH
20182018

New mini-documentary by Hip-Hop artist and 
Milwaukee native Speech challenges the 
degrading images in Black music and media

Community officially 
welcomes Bader 
Philanthropies Global 
Headquarters!
The new Bader Philanthropies Global Headquarters,

located at 3300 N. Dr. Martin Luther King, Jr. Drive, was
lit-up recently as community and government leaders
joined residents in officially opening the renovated and
expanded neoclassical building first constructed in 1927
for offices and retail. It was vacant for over 15 years be-
fore Bader Philanthropies purchased the building and
adjacent properties. Moving from its Third Ward office,
the new location will allow the organization to grow
while putting down roots in the community it supports.
“Bader Philanthropies has been a tremendous resource
for the sixth district,” said the district’s alderperson,
Milele Coggs. “So to have their global headquarters
here speaks not only to their commitment to the com-
munity, but also to the emergence of King Drive and the
surrounding area,” she said. Also present at the event
was Mayor Tom Barrett and Common Council President
Ashanti Hamilton. —Above photo courtesy of Urban Mil-
waukee. Photo at left by Yvonne Kemp

(continued on page 8)

Award winning rapper and Mil-
waukee native Speech and the
promotional graphic for his
min-documentary series.
(Photo and graphic courtesy
of Vagabond Records&Tapes)

Community leaders throw a fundraiser for 
Milwaukee County Sheriff’s Candidate Earnell Lucas 
A fundraiser was recently held in support of Ear-
nell Lucas, Democratic nominee for Sheriff. 
Earnell Lucas is a decorated law enforcement ex-
ecutive with over 40 years of public service experi-
ence.  
Lucas won the August 14th Democratic primary
and is running on November 6th to be the next Mil-
waukee County Sheriff. Pictured with (center) Ear-

nell and Linda Lucas are event hosts (l-r) Barbara
Toles, Sandra Robinson, Martha Love, Michelle
Hinton, Faithe Colas, Michelle Bryant and Gina &
George Koonce.  
Other event hosts not pictured are: Thelma A. Sias
& Steve P. Adams, Sam & Lazonnie Belton,
George Hinton and Clifton & Kanisha Phelps.
—Photo by Yvonne Kemp

Milele Coggs (second from right), alderwoman of the
sixth district where the new Bader headquarters is lo-
cated, holds the scissors that officially cut the ribbon
officially opening the revitalized building. Holding the
scissors with her is Dan Bader. Next to Bader is Com-
mon Council President Ashanti Hamilton. Next to
Coggs is Mayor Tom Barrett.

The New Bader Philanthropies Global Headquarters
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A) CHILDREN WHO LEARN TO READ AND LOVE BOOKS 
ARE QUICK LEARNERS.  

B) CHILDREN WHO ARE READ TO BY THEIR PARENTS 
GROW UP LOVING BOOKS.   

C) BOOKS OPEN DOORS TO ADVENTURE AND TRAVEL 
AND COMPASSION AND KNOWLEDGE.

SUMMER IS HERE! A PERFECT TIME TO READ COME GET A FREE BOOK.   
TO READ TO YOUR CHILD OR LET YOUR CHILD READ TO YOU. 

READING IS FUN, READING IS FUNDAMENTAL,    
EARLY READERS DO BETTER IN PRE-K    

COME GET YOUR FREE BOOK." 
ONE BOOK PER CHILD...ONE BOOK, PER CHILD,  PER PARENT.

YOU MUST SIGN IN, AND YOU MUST PLEDGE TO 
READ THE BOOK.  

*A special family gave 300 books to children who want to read this summer. The 300 books
are for parents or children who want to read, this summer. Only one book per child!  That book
becomes yours to read, read again and then share with a friend. 
ONCE YOU CAN READ THE BOOK TO US, WE WILL GIVE ANOTHER

BOOK. READ, READ, AND READ AGAIN.
Drop by the MCJ Office...3612 N. King Dr. Sign in:  Name, address and age of the child..

Sign the thank you board...so we can thank our family for their kindness. Most of the books are
early childhood education books but there are also books for older ages. SO READ, READ,
READ... 

SUMMER READ
a Project of 

2018 THE YEAR OF THE CHILD.
Empowering our children through reading, counting, identifying shapes, coloring, and sharing

with parents, siblings, and friends. Thank you Milwaukee. We shall have over 1300 books
available over the summer.  If your church or club would like to have books, write us, sign up
and we shall make every effort to distribute the books so they benefit the children!

"2018: THE YEAR OF THE CHILD: A GAME CHANGER” 
IN EMPOWERING CHILDREN 

THANK YOU MILWAUKEE.  
CHILDREN MATTER.

Each One,
Teach One
The children are our future
This is a crucial time 
To teach them how to help one
another
Because selfishness should be
a crime 

We often sit back and look at
the world 
And wish for better days
But it is up to us, to pick up the
slack and teach our kids 
How to make the world a bet-
ter place 

The children are our future
Education is key
But learning should start right
at home 
From the minute your baby

begins to breath
Teaching love, compassion, re-
sponsibility and integrity
Teaching them what it means
to be a leader
Guiding them into each
growth stage 
As they see how to reciprocate
either

The children are our future
Let that never be forgotten
The errors that we see on
Earth 
Can be prevented if we taught
them 

Encourage every young person
In the prime time of their
youth
The children are our future 
And their first teacher ever, is
you 
Paishance Welch 
2018 The Year of The Child
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The University of Wis-
consin-Milwaukee is
proud to be one of the
Midwest’s most diverse
universities. 
It has a long tradition of

welcoming students from
many backgrounds and
dozens of countries around
the world, as well as every
neighborhood in and around
Milwaukee.
In the 1970s and early ’80s,

Richard Cox and Anita Sparks were
two such students who had unique

experiences at their hometown uni-
versity. Cox, a retired criminal justice
leader, attended UWM from 1970-
74. Sparks, a retired educator who
consults for Milwaukee Public
Schools, attended UWM from 1978-
1984 and earned a master’s degree
from the university in 1993.
Cox and Sparks share highlights of

their UWM journeys through the uni-
versity’s new yearlong sponsorship
of WNOV-AM 860’s “There is Al-
ways Something Good to Talk
About,” hosted by Faithe Colas.
You’ll hear from them and learn
about other UWM alumni, students
and professors 10:30 a.m. Saturdays.
Lifelong Milwaukeean Joan

Prince, UWM’s vice chancellor for

global inclusion and engagement,
initiated the sponsorship.
“Shining a positive light on the

personalities and programs that make
UWM a destination university for re-
search and community engagement
is part of our mission,” Prince says.
“Bringing these stories to WNOV lis-
teners is an effective, important way
to ensure that Milwaukeeans from
every ZIP code know what UWM
has to offer.”
Like study-abroad programs.

Every year, more than 600 UWM
students study outside of the United
States. The Office of Global Inclu-
sion & Engagement wants to see
more students from underrepresented
backgrounds – African-American,
Latino, Native American – use their
passport and UWM Panther ID to
study internationally.
“I always tell people, find the col-

lege that will help you craft a better
you,” Prince explained on a recent
episode of Colas’ program. 
“But not such a serious place that

you think life is all about you. Have
fun, learn, make new friends, and in-
crease your boundaries for a mo-
ment.”
That’s the path Sparks took. Since

the fifth grade, Sparks dreamed of
being the first in her family to attend
college, but she wasn’t sure how to

make that happen. Encouraged by
her family and motivated by ambi-
tious, college-bound friends, she ap-
plied to UWM’s School of
Education. “UWM was my first
choice,” she remembers. “It felt like
the right fit.” 
Sparks moved into Sandburg Hall

as a freshman in the fall of 1978. Car-
ing professors and challenging
coursework helped her become a
teacher and administrator who shared
a love of poetry, literature and travel
with students across three decades. 
“In addition to receiving a great

education from instructors pushing
me to give my best,” Sparks says, “I
received a great education at UWM
from being around people from dif-
ferent cultures. These friendships
have made me a more well-rounded
person and have inspired me to
travel.” Among her favorite memo-
ries: meeting the first woman elected
to public office in Gambia and tour-
ing Dubai. 
Graduation weekend 1974 is

Richard Cox’s favorite UWM mem-
ory. He had a freshly minted UWM
degree in criminal justice, and he and
his wife became new parents to a
beautiful baby girl.
Today, he’s a grandfather of six

and retired from a career that in-
cluded directorships at the Milwau-
kee County House of Corrections
and Neighborhood House.
He’s also a proud member of the

UWM Athletics Hall of Fame. He
played center for UWM’s men’s bas-
ketball team and twice was named its
MVP for the season. UWM still had
a football team then, and Cox re-
members it as a time of athletic ca-
maraderie: “We went to the football
games, and the football team came to
our basketball games.” 
It was also a transitional moment

for UWM and its students. 
“When I first came to UWM, there

were a lot of Vietnam veterans at-
tending and many older students who
worked and had families,” he says.
“It’s been exciting to see UWM’s
profile rising to become a destination
school for traditional students based
on its growing academic and research
reputation.”

Republican Fourth 
Congressional Candidate
Tim Rogers aims to replace 
incumbent Gwen Moore
of lead-contaminated drinking water, what Rogers and some others view as
a long-standing health crisis being ignored by the city and the congress-
woman.
The congressional challenger is confident if he’s elected—and with the

help of President Trump (who he believes wants to make America “great
again”)—he can get a bill passed to repair Milwaukee’s infrastructure, espe-
cially the replacement of lead-lined laterals that are at the crux of the city’s
water problem.
“I want to go to Washington so that we the people can get our water

straight. You need to be in a position to make change and Congress is where
the laws are made,” Rogers claimed.
Rogers added he would also focus on rehabbing foreclosed and dilapidated

homes. And with Foxconn building a massive factory in the southeastern part
of the state, Rogers sees an opportunity to bring jobs into the district and city,
by promoting Milwaukee as a high-
tech city to global tech companies.
Despite being outnumbered in the

district politically, Rogers has been
able to persuade some constituents to
his way of thinking, even garnering
a promise from die-hard democratic
residents to vote for him. 
Rogers recalled talking to a 70-

year-old die-hard Democratic district
resident who was determined to vote
Democrat on November 6. “But he
took one of my flyers and I talked to
him. Afterward, he said he’d vote for
me!
“We have to show Democrats we

want better. And we can do that by
voting Republican! We keep voting
Democrat and not going anywhere.
It’s time to change (political) parties
and move ahead!”
Rogers was not shy about praising

President Trump, adding he voted for
the multi-billionaire and feels he’s
doing a good job in office. “His plans
for America are moving the country
in a positive direction.
“Some of the stuff he says is to

stay in the news because the media
isn’t giving him positive press. When
he says something out of left field,
they publish it.
“He cares about the country!

That’s why I’m running because I
care about the country as well.”

About Tim Rogers,
Republican candidate
for Wisconsin’s 4th 
Congressional District:
• Life-long resident of Mil-
waukee
• 1978 graduate of North Di-
vision High School. He at-
tended the University of
Wisconsin-Parkside and the
Milwaukee Technical Col-
lege.
• Rogers’ family owned and
operated the iconic
“Rogers&Rogers Supermar-
ket” located on Fond du
Lack Ave. He’s been a proud
employee of the Fruit Ranch
since 1989
• Rogers platform includes
keeping jobs and develop-
ing businesses in the 4th
district
• Rogers believes in second
chances for those with crim-
inal records and illegal sta-
tus
• Rogers believes in prison
reform, a clean environment
(which includes water qual-
ity), and promoting peace in
the community

(continued from front page)

UWM stories
shine through
sponsorship
of WNOV
radio show
By Angela McManaman

UWM’s sponsorship
of WNOV-AM 860’s

“There is Always
Something Good to
Talk About,” hosted

by Faithe Colas,
helps alumni like

Anita Sparks (pic-
tured) share their

positive stories. 
(UWM Photo/Elora

Hennessey)
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RELIGIONRELIGION

WHO: (The name of your church)
WHAT: (What religious or non-religious
event are you holding or sponsoring at your
church)
WHERE: (The location of your church [the
address])
WHEN: (Day, Date, and Time)
WHY: (Why is this event being held and the
person or group, in or outside the church,
who will benefit)

FIRSTFIRST
SUNDAYSUNDAY
The NEW MCJ Weekend
focus on the news and
views in Milwaukee’s 
Faith-Based Community

If you have news about your church
and its activities and outreach efforts,
we’d like for you to place it in “First
Sunday,” the new edition to the Week-
end Edition that will appear in area
churches on or before the first Sunday
of each month. The information will
also appear on the religious page of
the MILWAUKEE COMMUNITY JOUR-
NAL. This new focus joins the Week-
end Edition focus family, and is part of
our restructured roster of focuses,
which includes: “Family Time,”
“Health & Wellness,” “In The Black”
(business and personal finance). 

Below is the list of things we would
like you to include when sending us
your news!  Email your event news to:
editorial@milwaukeecommunityjour-
nal.com

We look forward to hearing from you
and putting your “good news” in the
Milwaukee Community Journal.

Sunday has its 
own newspaper

In the midst of this year’s Milwaukee Film Festival,
Utopian Church has reason to feel especially excited
about this year’s event. That’s because one of the films
in the festival, titled “53206: Milwaukee,” has one of their
own members in it.
On October 26, at 7 p.m. at the Majestic Theater in

Brookfield, member of Utopan Church will be there to
support and cheer Paulos F. Hughes who appears in
the film. Utopian Church is located at 2925 W. State
Street.

True Foundation Mis-
sionary Baptist Church,
will hold its Fall Revival,
November 14, 15, 16 start-
ing each night at 7
p.m.True Foundation is pa-
stored by Minister Gloria
Dupar. The guest revival
speaker will be Minister
Neil Kelly.

Whom God calls, He quali-
fies. Kimberly K. Clayton re-
ceived the call from God to be
one of His shepherds to lead
and grow His flock.

Since receiving the call on
May 28, 2016, Clayton has
been working to obtain her
Kingdom Credentials.
“The best part of this is my

young daughter, Elise Milli-
cent Clayton, has been able to
not only watch me on this spir-
itual journey, but join me on it
as well.”
On Sunday, October 7, Clay-

ton and her daughter received
their second baptisms together.
“We both truly desired this and
thank God that He granted the
desires of our hearts.”
On Sunday, October 27, at 3

p.m. at El Bethel Church of
God in Christ (COGIC), Clay-
ton and her daughter will grad-
uate from The Glory of
Faith-School of the Prophet,
founded by Prophetess Renee
Gordon. El Bethel is located at
5401 W. Good Hope Rd. 
Also graduating at the event

is Clayton’s and her daughter’s
pastor, Joseph Sellers of
Greater Outreach COGIC. 
The community is invited to

attend the graduation cere-
mony, which is free to the pub-
lic. 
A post-graduation dinner

will be served at El Bethel. The
cost is $10 for adults and $5
for children. 
Those interested in attending

must call Prophetess Gordon at
414-239-5569 so a proper heat
count can be taken.

Mother and daughter
to graduate from
same theological
program Oct. 27

Kimberly Clayton and
her daghter Elise

Direct from South Africa, Soweto Gospel Choir will
peform at the South Milwaukee Performing Arts Center
Nov. 15. They will perform, “Songs of the Free: Cele-
brating the Centennial of Nelson Mandela’s Birth.”
As part of this special presentation, SMPAC will host

Milwaukee artist Christopher McIntyre Perceptions
(BrOKen Genius) and will showcase a photo gallery from
his recent visit to Liv Village, a long-term foster care
community for youth in Durban, South Africa.  
The Soweto Gosepl Choir  is an awe-inspiring 20 mem-

ber ensemble that thrills audiences worldwide with their
stunning blend of African gospel music, spirituals and
American popular music. 
Songs of the Free is a program celebrating the cente-

nary of the birth of Nelson Mandela. The performance

will include South African classics as well as freedom
songs and gospel music much loved by Mandela. Soweto
Gospel Choir had the privilege of performing for Man-
dela on multiple occasions during his life as well as at his
memorial services. Prepare to be moved through earthy
rhythms and rich harmonies sung in 6 of South Africa’s
11 official languages. 
This program will uplift your soul through the music

and dance of South Africa.
The Soweto Gospel Choir will also meet and work with

the students of South Milwaukee High School for an out-
reach event during the school day.
Tickets for the concert are $49-65 for adults, $45-59

for seniors (ages 60+), and $20-30 for students (ages 4
thru college).

Soweto Gospel Choir to perform “Songs of
the Free: Celebrating the Centennial of
Nelson Mandela birth at South Milwaukee
Performing Arts Center Nov. 15

Families served by:
Northwest Funeral
Chapel O’Bee, Ford 

& Frazier

In Loving Memory

Milwaukee
6630 W. Hampton Avenue 
Milwaukee, WI 53218

Telephone: (414) 462-6020
Fax: (414) 462-9937

Racine
800 Barker St. 

Racine, WI 53402
Telephone: (262) 637-6400

Fax: (262) 637-6416

Quality Service...a tenured tradition sin-
cere concern at your time of need. Offer-

ing pre-need, at need and after-care
services to families in Milwaukee, Racine,

Kenosha and other communities 
throughout our state.

Earnestine O’Bee-Founder J.C. Frazier, Funeral Director

RELIGIOUS ANNOUNCEMENTRELIGIOUS ANNOUNCEMENT

Neighborhood organization to hold planning meeting
Five Points Neighborhood Association will hold a community planning/on the table problem solv-

ing meeting Saturday, Oct. 27, starting at 9:50 a.m., at Grace Fellowship, 3879 N. Port Washington
Ave. Residents of the area ages six to 100 from Holton to 25th Street, North Avenue to Hampton are
invited to attend the meeting. For more information call 414-364-8677.
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To Editor,
For the sake of our community’s children and young

people, the November 6 election for Wisconsin’s gov-
ernor is the most critical I have known in my 50 years
as a teacher.
In the race for Wisconsin governor, we have a

chance to elect State School Superintendent Tony
Evers, who, as former President Barrack Obama said
when endorsing him, has “spent his entire career fight-
ing for kids in Wisconsin.” 
Sadly, it will take decades to undo the damage done

to education in Milwaukee schools caused by Scott
Walker’s underfunding and self-serving political manip-
ulation of education dollars in Wisconsin. Change and
repair need to start immediately.
From years focused on education, Tony Evers’ first

priority is the urgent need to ensure quality education
for all communities through full funding of Wisconsin
schools. 
Your vote for Tony Evers for Governor of Wisconsin

is a vote for our students’ future.
Respectfully,
Molly D. Shiffler
Wisconsin Teacher of the Year-
Special Services 1994

PERSPECTIVESPERSPECTIVES QUOTE OF THE WEEK:
“THE TREATMENT OF AFRICAN AND AFRICAN AMER-
ICAN CULTURE IN OUR EDUCATION WAS NO DIFFER-
ENT FROM THEIR TREATMENT IN TARZAN MOVIES!”

—NOTED BLACK AUTHOR ISHMAEL REED

URBAN MY
DIALOGUE

By Torre “ToeJoe” Johnson

BEAUTIFUL
BLACK LOVE
Today, I applaud all those who are stepping into marriage,

embracing their partners and strengthening the family bond.
These young and older African American men and women are
bringing back a true respectable tradition that seems to have
been forgotten by so many. 
Marriage is meant to be sacred, respected and honored. They

need to be saluted, celebrated and encouraged daily because
this is one of the first steps in saving the African American
family. This is also an important step into building and rebuild-
ing our communities. 
Recently, I noticed that more and more people are tying the

knot. I hope this love movement will not stop. We need to
place, then keep these types of positive connections up in the
forefront so that it can be witnessed, accepted and repeated
over and over again. 
This beautiful ceremony of two individuals coming together

to struggle and conquer as one, is and has always been beauti-
ful. I applaud all of you. Peace.—Torre M Johnson Sr/ XMEN
UNITED LLC 

LETTER TOLETTER TO
THE EDITORTHE EDITOR When Black pride 

and cultre mattered
Exceptional teachers, a strong family network, and a village is
missing from today’s North Divison and education in general
I was more than a little upset when I was unceremoniously “transferred”

from Rufus King to North Division High School on the eve of the 1970s.
Only because of overcrowding of central city segregated schools was I

among the privileged few ‘Hue-mans’ who had been “allowed” to attend
King. 
Located north of Blackfish Bay (Capitol Drive where few Black folks dared

to venture) King was considered the cream of the crop of public schools. 
And North?  Well, North was at the other end of the educational spectrum,

all Black and poor, a worn down facility with rookie teachers without the sen-
iority to choose better (and presumably safer) venues.
It was only years later that I came to appreciate attending North, joining

the unique fraternity of Milwaukee’s future Black leadership, immersing my-
self in a cultural awakening that was facilitated by some of the most nurturing
and culturally attuned teacher/mentors in the system.
It was our generation whose footprints in the sand changed the course of

the mighty ocean (or at least Lake Michigan). 
Many of my classmates, and those before them, participated in the marches

and demonstrations that eventually brought down the walls of housing
apartheid. We were among those who watched their parents chain themselves
to bulldozers used to break ground for a new westside high school that we
were told would be for whites only. 
We were the first to display our Black pride, to establish a link to the Moth-

erland not only through our dress and hairstyles (dashikis and Afros), but also
to demand representative history of Nyame’s (God) chosen.
We were the generation who followed in our fathers’ footsteps, refusing to

bend a knee, or to bow down to oppression and segregation. We were the
products of change, armed with moral integrity that, while the greatest force
on earth has still not dissolved the cancer of racism, we persevered.
While I had been transferred to North Division nearly a half century ago

and did not graduate with the class that celebrated their 50th anniversary last
weekend, I considered myself a member of the unique fraternity described
by keynote speaker Congresswoman Gwen Moore as the privileged change
agents.
Moore was not the only alum to achieve against the odds from that class of

’68. I won’t try to provide a list, since there are too many worthy of accolades
and I would miss a dozen, or two, or three or four dozen.
Suffice it to say North Division produced—molded—doctors, lawyers and

(African) chiefs.  There were master plumbers, entrepreneurs, police officers
and factory workers.  Whatever their trade, they all contributed and left a
legacy.
And those accomplishments are all the more impressive given that when I

attended the ‘old’ North, it could not pass safety standards, and it was not un-
usual to see Walt Disney’s friend roaming the halls. 
There was a standard joke that you would be identified as a North grad if

you believed there were only 48 states because the hand-me-down history
books we were issued didn’t mention Hawaii and Alaska.
Obviously, that was an exaggeration, but alum Josephine Hill has never

forgiven me for noting on a television show a couple of decades ago that a
4.0 GPA at North was equivalent to a 2.9 at a top tier school.
How could it not be? 
But a more earthshattering question is how did so many achieve in spite of

the system of educational apartheid that existed in Milwaukee back then?
Gwen surmised we were blessed with exceptional teachers, a strong family

network and a village. 
I agree. But I don’t think you can underscore the role of the teachers back

then. They were on a mission, assigned to what the union called the worse
school (and yes, there was a racial implication there), but that possessed what
renowned educator Brother Bob Smith called the central component to suc-

cessful teaching: 
A nurturing spirit, dedication to task that made it more than a vocation, and

high expectations.
That last component was, and continues to be what separates good from

bad teachers, prosperous and engaged students and those who are buried by
bricks from the apartheid walls as many, if not most, are today.
According to information provided, two years ago less that a dozen North

students were accepted into college. Six attended and all had to take remedial
education classes to make it through their freshmen year. Only two are in col-
lege today.
Strangely, today’s North Division is the premier facility in the city, with an

Olympic pool, carpentry and wielding labs, and a dental and medical spe-
cialty.
It also hosts the lowest achievement, attendance and graduation rates in

southeastern Wisconsin. 
Just like when we attended, the majority of Black students are poor. But

back then, poverty wasn’t an excuse.
I reported in this column several months ago that a teacher at North who

had convinced her charges that the blame for their failure is environmental,
said it wasn't the teachers fault, the children can’t learn because they are poor.
In other words, there’s a built in excuse for low expectations. You can use

the entire socioeconomic, trauma, psychoanalytical garbage you want. I call
that excuse for what it is: racism.
That’s why so many alumni at the 50th anniversary said they endorsed the

proposal by the Community Call to Action group to take over North, make it
a community controlled (not community) school, where we can create a cul-
turally attuned structure, and hire teachers who believe in, versus patronize,
our children.
I’m not trying to paint with a broad bush. Most of the teachers at North are

quality and sincere. But if you don’t think the children can learn, that they
are handicapped by circumstance or because they receive a free lunch, the
bar you set is going to be the bar they reach.
And that doesn’t include the cultural imprint. It has been repeatedly proven

that children brought up to understand and appreciate their heritage are not
only better prepared to deal with the world, but are empowered by their cul-
tural foundation.
What we were taught back in the 1960 and 70s, when Black Pride and

Power were the mantra and our place within the diaspora was cemented, pro-
vided the foundation for a generation of leaders and achievers.
That is absent from North today. And unless something changes, and the

excuses are eliminated, I’m forced to accept the reality that the 50th North
Division alumni anniversary of this year’s graduating class will be held in a
phone booth (if you can still find one).
Hotep.

SIGNIFYIN’
By Mikel Kwaku Oshi Holt

OPINION: It’s time for leaders of America’s
top tech companies to make diversity a 
priority and not just a promise
By Kim Keenan, courtesy of thegrio.com

Choices. We all have them. Whether we
act or whether we choose not to act, ulti-
mately it all boils down to making a
choice.
Every year the nation’s top tech companies release their diversity statistics

and, taken as an industry, they are pretty abysmal. The acknowledged growth
engine in our economy cannot seem to find a way to successfully create a di-
verse workforce. Put another way, ‘If you keep doing what you’ve been
doing, then you’ll keep getting what you got.’
Rather than chiding companies for failing to make real progress, or the

other option, waiting for four-year-olds to be trained as engineers, I choose

to highlight tried-and-true methods that actually work for creating lasting and
significant industry-wide diversity. Many tech companies have joined the fad
of making pledges and offering up promises to do better, but the statistics
year over year just prove that they are only getting better at making promises.
Let’s see what happens if we use strategery, the action version of strategy, to
address the industry’s lack of diversity.
Moving forward
First, create a realistic plan. Diversity goals, by definition, cannot be real-

ized overnight. This is a top-down activity where the C-suite must outline
goals and be actively on board. These targets should be tracked and measured
on a quarterly basis to ensure that the plan provides results rather than mere
aspiration.
More than a decade ago, when I served as Chair of the American Lung As-

sociation’s Diversity Committee, we set a simple goal of just starting from
where we were at the time and then building out from that point. Our goal
was to do the doable.
You could actually feel the tension in the diversity meetings, because peo-

ple were afraid that I would come in and suggest either (a) that we would
only hire people of color, or (b) we would get rid of non-diverse employees.
The reaction to this effort changed dramatically when people “discovered”
that we could advance diversity through new hires, attrition, and retirement.
The really amazing thing is that the Committee adopted the goals and ran
with them. It didn’t change the numbers overnight, but we did move the nee-
dle in a positive and lasting way.
Tech companies don’t just hire engineers and Chief Diversity Officers.

They hire CEOs, lawyers, accountants, public policy, marketing and other
professionals. Believe it or not, qualified diverse candidates also exist in these
areas. These companies have no problems finding customers of color and
generating revenue from those customers, so they clearly know how and
where to find diversity. Failure to act on this knowledge can only be attributed
to choice.

(continued on page 8)

“YouTube's 
diversity hiring 
practices have
been questioned
in the past.”
(Courtesy of Fotolia).
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Second, as a former General Counsel of the National
Association for the Advancement of Colored People, I
had the opportunity to work work on improving diversity
in various industries. From personal experience and direct
follow-up, one tool consistently gets results: linking ex-
ecutive compensation to diversity goals. When people are
rewarded for reaching organizational goals, they meet
those goals. If you want to reinforce any behavior, all you
need to do is reward it. This leads to thinking out of the
box by people who value effectiveness.
What has really stood out for me with this approach is

that, when executives own the steps to create diversity,
they stop viewing it as a mandatory imposition. Instead,
diversity becomes part and parcel of reaching the com-
pany’s goals, as well as their personal professional
achievements. It leads to thinking out of the box by peo-
ple who value effectiveness.
This is how to change culture: We value diversity be-

cause we value new, smart people who may not look like
us, but who are committed to improving the business. I
once told a tech executive that his CEO appeared unpre-
pared for Congressional testimony. He looked puzzled,
and I told him that as a woman—especially a Black
woman—I have to be ready for the toughest questions
imaginable. I presume this same standard for everyone
and would have thoroughly prepared any CEO for a po-
tential grilling before he or she stepped foot before Con-
gress. This is just a small example of what diverse
thinking can offer any team.
Finally, when you bring in new people with no plan to

retain them, then you can anticipate that they will leave,
voluntarily. The data reveals that many companies expe-

rience a slide in their diversity. When new hires leave, a
cycle of one step forward, two steps back is experienced.
Retention is cheaper than searching for the next great
hire. Investing in talent is its own reward. According to
the 2017 Tech Leavers Study conducted by the Kapor
Center for Social Impact, turnover in tech is a $16 bil-
lion-dollar-a-year problem. You don’t need an engineer-
ing degree to fix this.
The failure to implement a real strategy to diversify the

tech workforce is the equivalent of saying the company
doesn’t have the will to reach this goal. Imagine if a major
American car company comes to your city, fails to hire a
diverse workforce, and year after year, just keeps putting
out the same numbers.  Or imagine if one of the richest
companies in the nation sets benchmarks for productivity
and continuously fails to meet those distinct and measur-
able goals. As they say, a lot of heads would roll. Each of
these examples illustrates how empty it sounds when
companies continue to use hollow excuses for their di-
versity failures.
The failure to implement a real strategy to diversify the

tech workforce is the equivalent of saying tech companies
do not have the will to reach this goal. Action, and espe-
cially inaction, is always a choice. It’s time for the leaders
at America’s top tech companies to apply strategery and
take the necessary measures to fix their diversity disaster
once and for all.

Kim Keenan is Co-Chair of the DC-based Internet In-
novation Alliance. She is the former President and CEO
of Multicultural Media, Telecom & Internet Council,
and was the longest serving female General Counsel of
the National Association for the Advancement of Col-
ored People. Follow her on Twitter @iamkimkeenan.

ment of African peoples despite an
“all men are created equal” doctrine
(the Declaration of Independence—
1776).
The docu-series suggests that neg-

ative branding against Black people
continues to have a profound impact
on present day perceptions, and the
manufacturing of the “NIGGA”
image—especially as it relates to
Hip-Hop—is extremely profitable to
big business, and supportive of cen-
tury old White supremacists agen-
das, while extremely damaging to
the lives of Black people and social
relations between the races.
“’The NI#@A FACTORY’ tries to

explain that Hip-Hop is the new
conduit of brainwashing that has
taken place since slavery,” Speech
said. 
“I know men and women who

have looked at Hip-Hop lyrics as
proverbs, as mantras for life. It’s
more like a religion, a father-figure,
instructor.  It holds such a grip on
Black people’s lives.
“We need to analyze and have

constructive talks about the impact
of Hip-Hop on our people’s lives
and how to use the art form to the
best of our ability.”
The Milwaukee native noted that

during his over two decades in the
music business touring the world,
the images of Black people are ex-
tremely negative and one-sided.
“Ninety-nine percent of it is from

our mainstream music and televi-
sion media,” Speech revealed. 
“The two most sinister parts about

all of this is that Blacks have ac-
cepted these negative images as part
of ‘our culture’ and whites in power
magnify the stereotypical figures as
role models for Black culture, fur-
ther glorifying the ‘Ni#@a’ image

and empowering the ‘The NI#@A -
Factory.’
“A Vladimir Lenin (the father of

Russian Communism) quote says:
‘The lie told often enough becomes
the truth.’ Our new #blackexcel-
lence has become the drug dealing
thug, turned business mogul and the
stripper turned ‘boss b----.’ The re-
silient, moral and historical truth of
Black legacy has been hijacked by
the NI#@A Factory agenda.”
Studies have shown the media

typically depicts Black people as in-
ferior, stupid, comical, immoral, and
dishonest. Other studies show the
media portrays Blacks as: disre-
spectful, violent, greedy, ignorant,
and power-driven.
After determining that Blacks in

the media tended to be portrayed as
menacing, untidy, rebellious, and
noisy, many Blacks have tried to
turn the trend around, but it’s a slow
turn.
Negative perceptions of Black

men and boys are held uncon-
sciously by teachers, health care
professionals, police officers, law-
makers, members of the media, etc.

These consistent images fuel dis-
criminatory practices in nearly
every sphere of our society.
Speech concedes there is cancer-

ous branding that is working against
Black people’s advancement. That
cancer is “The NI#@A FACTORY.”
Speech expects blow-back about

the docu-series, which he said is un-
fortunate. “At one time we (he and
his peers in Hip-Hop) could have
differing views on issues without
being against each other.
“Now if you express different

views, you’re calling them out, or—
as they say—'shots fired,’ a ‘dis.’ It’s
unhealthy not having differing
views without being enemies.
“We’re taught to value the dignity

of every other ethnic group except
our own. Yet, when we call for dig-
nity for our own, it’s frowned upon,
even in the Black Conscious com-
munity.”
Speech said episode two will fur-

ther explore the exploitative aspects
of Hip-Hop and some of the land-
mark (or low-mark) moments of the
music genre and how low the art-
form has gone that feeds the
“NI#@A FACTORY.”
Episode three will focus on solu-

tions that will expose and destroy
that factory.

(Vagabond Records and Tapes
contributed to this story)

(continued from front page)

“The NI#@A 
Factory”

(continued from page 5)

Time for tech companies to make 
diversity a priority and not just a promise

Milwaukee Health Services, Inc. to Offer
Crucial Catch – Intercept Cancer Event
Milwaukee Health Services, Inc. will host Crucial

Catch Day – Intercept Cancer event, thanks to a part-
nership between the American Cancer Society and The
National Football League. 
The event is an opportunity to provide cancer out-

reach and education to increase awareness, help the
community reduce cancer risk, and promote cancer
prevention and regular screenings that would include
cervical cancer screening or mammograms.
The event will be held on October 25, 2018 at the

MLK Heritage Health Center from 7:30 p.m. to 5 p.m..
The MLK Heritage Health Center is located at 2555
N. Martin Luther King Drive. 
Community members are invited to attend the event

and learn more about ways to reduce their risks and
the potential for screening to prevent cancer or to find

it early when it is most treatable.
This event is made possible through a grant from the

American Cancer Society, funded by the National
Football League. 
The NFL’s Crucial Catch initiative provides funding

to support cancer prevention and early detection ac-
tivities aimed to reduce the unequal burden of cancer
in underserved communities through the American
Cancer Society’s Community Health Advocates im-
plementing Nationwide Grants for Empowerment and
Equity (CHANGE) program.
Complimentary luncheon, guest speakers, entertain-

ment and prizes. 
Meet Super Bowl Legends LeRoy Butler and

George Koonce. Enter to win a trip to St. Louis, MO
to see Cedric “The Entertainer”
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THE SPORTING LIFE PHOTO OPTHE SPORTING LIFE PHOTO OP
Bucks Officially Open
Their New Home in
Style!...with a WIN!

Bucks and NBA legend Kareem Abdul Jab-
bar was a special guest of the Bucks’ own-
ers. Here he’s being interviewed by a local
TV sports reporter.

The first ever points in Fiserv Forum history
were scored by none other than Giannis An-
tetokounmpo.

The Bucks’ Malcolm Brogdon (13) shooting
over the Indiana Pacers’ Tyrere Evans (13) Brogdon bringing up the ball.

Photos 
by Bill 
Tennessen

The number 23 ranked
Wisconsin Badgers
beat cross state and
Big Ten rival Illinois 49
to 20 at Camp Randall
Stadium recently.  It
was Home coming
week at UW-Madison
complete with snow
and fanatical Badger
backers in the stands
enjoying the game.
The Badgers are 4-2
overall and 2-1 in the
Big Ten under head
coach Paul Chryst.
—Photos by Kim
Robinson 

A little
Snow
doesn’t
stop the
Badgers
from 
beating
Illinois 
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